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Executive Summary

1. The Modern Apprenticeships Scheme has been well received by the New Zealand public with strong demand by employers for apprentices.  Recently the Associate Minister of Education (Tertiary Education) announced 500 extra places for the present financial year.  For Modern Apprenticeships to be taken seriously as a “modern” initiative, however, equity issues must be addressed.  Two years since the introduction of the Modern Apprenticeships Scheme females represent 6.6 percent (381) of total participants (5739).  European males, alone, represent 76.4 of total apprenticeships, while Māori represent 14 percent of total apprenticeships compared to 1.9 percent for Pacific Peoples.

2. The United Nations Committee on the Elimination of Discrimination Against Women in its latest report expressed direct concerns about the Modern Apprenticeships Scheme and the apparent reinforcement of stereotypical gender roles in targeting industries that would “appeal” to women.  

3. The low participation of young women in Modern Apprenticeships is the result of a number of historical issues.  First, participating industries have strongly entrenched gender barriers which make them particularly unattractive to young women.  Second, the parents of secondary school children have traditionally seen apprenticeships as a pathway for non-academic young men.  Finally, secondary schools have promoted tertiary study in the form of University or Polytechnic as their priority and young women, in particular, have chosen educational pathways.  

4. The Modern Apprenticeship Co-ordinator is the key link between the Tertiary Education Commission (TEC), Industry Training Organisations (ITOs) and employers.  It is the role of Modern Apprenticeship Co-ordinators to link “potential” apprentices, from pre-trade courses, private solicitations, Gateway programmes and secondary schools with employers.  Employers in particular are dependent on Modern Apprenticeship Co-ordinators for removing much of the administrative and recruitment work that was normally associated with apprenticeships.

5. Modern Apprenticeships are currently over-subscribed by young males with Industry Training Organisations (ITOs) providing training agreements for approximately 25 percent more apprentices than they are being funded for.  This is driven primarily by the demand from employers who appear desperate for skilled young people, and partly because of the administrative advantages of the new system.

6. Many ITOs appear acutely aware of the gender disparities in their industry and would like to help employers recruit from a broader labour pool if they could.  What appears to be happening is that ITOs and Modern Apprenticeship Co-ordinators are turning into “proxy” recruiting agents for their industries.

7. As the Electricity Supply Industry Training Organisation (ESITO) has found, even with financial incentives, it could not place young women because there was no “pool” of young women wanting to enter the industry.  Any financial incentives need to be provided in unison with a campaign of explaining the new system to parents, as well as directly addressing students in secondary school as to why young women in particular would want to take up an apprenticeship in an industry.  

8. Experience in Germany with a large vocational training system shows that certain industries such as construction maintain gender barriers regardless of efforts, while other industries have supported the employment of women.  There appears no reason why industries such as Agriculture and Horticulture that create so much of New Zealand’s income could not improve the gender balance of Modern Apprenticeships.

9. Overseas experience of introducing apprenticeships into the office administration, tourism and retail sectors suggests that while female participation statistics improve on the face of it, there is a great deal of “churning” of participants because of  low pay and lack of a genuine career path in these industries.  The new industry areas are required to develop qualifications to provide a range of skills “lifting” young people from low paid and low status jobs and propel them into management.  Whether this will overcome the CEDAW Committee’s stated concern of perpetuating occupational segregation remains to be seen.
10. Finally, the inequities of Modern Apprenticeships reflect pervasive  imbalances throughout many industries in relation to gender, ethnicity and people with disabilities.   Addressing barriers to the recruitment of these groups in the industries that dominate the apprenticeship scheme and in combating discriminatory attitudes and practices are current policy challenges.  There needs to be political acceptance that recruiting from only “half” the population will not serve New Zealand well in the future.

Recommendations

1. Work with Modern Apprenticeship Co-ordinators in developing strategies to encourage the recruitment of young women, Māori, Pacific people and people with disabilities into Modern Apprenticeships as supported by Section 15 of the Modern Apprenticeship Training Act 2000. 

2. Encourage the Government to promote Modern Apprenticeships to parents as a pathway for young women, Māori, Pacific people and people with disabilities in any industry.  

3. Support current industry initiatives (Industry Training Organisations & industry representatives) regarding the recruitment of young women, Māori, Pacific people and people with disabilities through secondary schools for Modern Apprenticeships.  

4. Encourage the Tertiary Education Commission to make reporting against targets for more diverse participation, a contractual requirement for Modern Apprenticeship Co-ordinators as supported by Section 13(1) of the Modern Apprenticeship Training Act 2000.

5.
Ask the Tertiary Education Commission to ensure prospective Modern Apprenticeship Co-ordinators undertake training in diversity and gender awareness before undertaking co-ordinator roles.

6. Work with “champions” of equity issues within Industry Training Organisations to provide ideas, “role models” and best practice for reducing barriers to participation.   

7. Support the provision of incentives, including financial incentives, for the recruitment of young women, Māori, Pacific people and people with disabilities, where particular Industry Training Organisations have made a commitment to diversity.  

8. Support the Industry Training Federation (ITF) in its continued “show-casing” of case studies addressing equity issues.

9. Support a review of the funding criteria for Modern Apprenticeships so that it aligns with the intentions of the Industry Training Act 1992, Section 13b, which specifically encourages the promotion of training to people to whom such training has not traditionally been available.

10.
Ensure that information and marketing of the Modern Apprenticeship scheme is relevant to community groups that focus on employment issues for women, Māori, Pacific Peoples, ethnic minorities and people with disabilities.

11.
Encourage the Associate Minister for Education (Tertiary Education), who has responsibility for the Modern Apprenticeships scheme, to lead initiatives to increase participation rates of diverse groups.

12.
Encourage relevant Government departments to increase the number of public sector apprenticeships of women, Māori, Pacific people and people with disabilities.

Introduction


Deliberate policy measures aimed at ensuring equal access to, and equal opportunities in, the acquisition and maintenance of educational and skill endowments are crucial to redress inequities in labour market outcomes across social groups.  They act as a powerful device to overcome unproductive, volatile, low-paid and low-status work in which groups that are discriminated against are often clustered.  From a society’s perspective, the benefits derived from more productive and more responsible citizens may surpass private returns.





Time for Equality at Work, ILO Global Report, 2003 

The purpose of the present report is to analyse Modern Apprenticeships in terms of the functions of the Equal Employment Opportunities Commissioner under S.17 (e) of the Human Rights Amendment Act 2001, which are to monitor and analyse progress in improving equal employment opportunities in New Zealand, and to report to the Minister on the results of that monitoring and analysis.  Section 22 (c) of the Human Rights Act 1993 regarding the provision of less favourable terms of employment with regard to opportunities for training is also relevant.

The Modern Apprenticeship Training Act 2000 commenced on 1 January 2001 with Modern Apprenticeships launched in July 2001.  Modern Apprenticeships are described as:

… combining the strength of the apprenticeship tradition 

with the latest in workplace education thinking.  

The aims are to help young people aged 16-21 years on entry, achieve national qualifications at levels 3 and 4 of the National Qualifications Framework.  A caveat does provide, however, for older people who wish to change their career to become modern apprentices.  No other detail is provided through print or web-based media about what this actually means.  All supporting media consistently and deliberately project a youth focus.  Two years since the commencement of Modern Apprenticeships the following participant demographics are available (TEC, 2003).

Table 1: Gender of Modern Apprenticeships as at 30 June 2003

	Gender
	Total
	Percent

	Male
	5,358
	93.4

	Female
	381
	6.6

	Total
	5739
	100.0


As Table 1 shows, the percentage of women in Modern Apprenticeships is 6.6 percent.  An interesting comparison with Modern Apprenticeships is with the numbers of female Industry Trainees who represented 24 percent of all trainees in 2003.  The Tertiary Education Commission (2003) states that women represented 13 percent of all trainees in June 1996 four years after the introduction of the Industry Training Act 1992.  They also make the point that women represent 46 percent of the workforce.  The Commission sees the Modern Apprenticeships Scheme as a subset of the wider industry training strategy but acknowledges it has its own identity.
Table 2: Ethnicity by gender of Modern Apprenticeships

as at 30 June 2003

	Ethnicity
	Male
	Percent
	Female
	Percent
	Total
	Percent

	European
	4,385
	94.0
	280
	6.0
	4,665
	81.3

	Māori
	745
	91.0
	74
	9.0
	819
	14.3

	Pacific Peoples 
	88
	80.0
	22
	20.0
	110
	1.9

	Other
	124
	96.1
	5
	3.9
	129
	2.2

	Not Stated
	16
	100.0
	-
	-
	16
	0.3

	Total
	5,358
	93.4
	381
	6.6
	5,739
	100.0


Table 2 shows that while Māori represent 14 percent of total apprentices, reflecting national proportions, Māori female participation at 9 percent compared to 91 percent of Māori men is poor.  While Pacific females are 20 percent of total Pacific Peoples participation, they only represent 1.9 percent of total modern apprentices.   The figures show that Modern Apprenticeships are dominated by European males and that the heavily resourced scheme has not made an impact on labour market segmentation issues that have historic roots.
Table 3: Modern Apprenticeships by Industry
as at 30 June 2003

	Industry
	Male
	Percent
	Female
	Percent
	Total
	Percent

	Building & Construction
	934
	99.3
	7
	.7
	941
	16.4

	Engineering
	902
	98.7
	12
	1.3
	914
	15.9

	Motor
	783
	97.6
	19
	2.4
	802
	14.0

	Electro-technology
	437
	98.0
	9
	2.0
	446
	7.8

	Forestry
	419
	98.0
	9
	2.0
	428
	7.5

	Agriculture
	320
	85.3
	55
	14.7
	375
	6.5

	Horticulture
	279
	81.6
	63
	18.4
	342
	6.0

	Boating
	259
	100.0
	0
	.0
	259
	4.5

	Bakery
	136
	74.3
	47
	15.7
	183
	3.2

	Electricity Supply
	165
	92.2
	14
	7.8
	179
	3.1

	Hospitality
	82
	63.1
	48
	16.9
	130
	2.3

	Flooring
	122
	99.2
	1
	0.8
	123
	2.1

	Printing
	101
	84.9
	18
	15.1
	119
	2.1

	Contracting
	104
	100.0
	0
	.0
	104
	1.8

	Furniture
	80
	98.8
	1
	1.2
	81
	1.4

	Sports Turf
	58
	100.0
	0
	0.0
	58
	1.0

	Public Sector
	13
	23.2
	43
	76.8
	56
	1.0

	Telecommunications
	30
	96.8
	1
	3.2
	31
	0.5

	Plastics
	28
	96.6
	1
	3.4
	29
	0.5

	Aeronautical Engineering
	28
	100.0
	0
	0.0
	28
	0.5

	Retail
	13
	48.1
	14
	51.9
	27
	0.5

	Road Transport
	25
	100.0
	0
	0.0
	25
	0.4

	Tourism
	9
	36.0
	16
	64.0
	25
	0.4

	Seafood
	13
	92.9
	1
	7.1
	14
	0.2

	Architectural Aluminium
	6
	100.0
	0
	.0
	6
	0.1

	Plumbing
	6
	100.0
	0
	.0
	6
	0.1

	Food Processing
	4
	80.0
	1
	20.0
	5
	0.1

	Dairy Manufacturing
	2
	66.6
	1
	33.4
	3
	0.1

	Total
	5358
	93.4
	381
	6.6
	5739
	100.0


As Table 3 shows the industries with the largest numbers of Modern Apprenticeships are dominated by males with Building & Construction, Engineering, Motor, Electro-technology and Forestry having 98 percent or more male apprentices.  Only with Agriculture, Horticulture, Bakery, Hospitality and Printing is the balance less than 85 percent male.  Three sectors, Tourism, Public Sector, and Retail did have more female Modern Apprentices than males, but they have comparatively low numbers.  

Participation by Gender in Tertiary Education

As the Ministry of Education (2003) figures show (see Table 4), there are greater numbers of females than males participating in formal education in New Zealand.  Even at the ages (16 to 21) targeted by Modern Apprenticeships, there are greater numbers of females participating than males in formal education.  Where then are these significant numbers of females studying?
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Table 5 shows that great majority of females have bypassed industry training and Modern Apprenticeships in favour of degree and post-graduate degree qualifications at polytechnics and universities (Ministry of Education, 2003).  One suggestion from TEC is that women have simply made intelligent education decisions.  The implication with this argument is that it suggests that the primarily male Modern Apprentices have made poor decisions.  This line of argument is exactly what the Industry Training Federation (Personal Communication, 2003c) does not want to encourage because they want young people, male and female, to see Modern Apprenticeships as something to aspire to and not to be stuck with stereotypes of the past that suggested apprenticeships were for less capable males.   As TEC notes, the introduction of Modern Apprenticeships was intended to re-establish an apprenticeship pathway into employment for school leavers (and some others), as young people were under-represented in formal industry training and had been for much of the 1990s.
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Table 6 illustrates that areas of study such as engineering and related industries are dominated by males.  Table 6 reflects the significant stereotyping that is already present in education with females over-represented in fields such as education, health and hospitality (Ministry of Education, 2003).
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In conclusion, while female participation in tertiary education is higher than male participation it still does not hide two key features of female participation in education.  First, females are grossly under-represented in any form of industry training including Modern Apprenticeships.  Second, female areas of study are concentrated in relatively few areas.

The International Framework

A recent ILO report on equality at work makes particular reference to vocational training:


Vocational training, by equipping groups that are discriminated against with the skills needed to improve their productivity and income, can play an important role in broadening and improving employment and income opportunities for these groups.  However, vocational training policies and institutions must find and overcome the barriers that members of certain groups may face at different stages of the training process.

Access to training is specifically referred to in ILO Convention 111- Discrimination (Employment and Occupation) Convention 1958 which New Zealand has ratified. Discrimination is defined as “any distinction, exclusion or preference made on the basis of race, colour, sex, religion, political opinion, national extraction or social origin which has the effect of nullifying or impairing equality of opportunity and treatment in employment or occupation”, Article 1 (1a). The presence of intent is not necessary to identify a situation of discrimination, and both direct and indirect discrimination are covered.

New Zealand’s Modern Apprenticeships scheme is subject of international employment rights scrutiny.

Convention on the Elimination of All Forms of Discrimination against Women (CEDAW)
The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), adopted in 1979 by the UN General Assembly, is often described as an international bill of rights for women.  Consisting of a preamble and 30 articles, it defines what constitutes discrimination against women and sets up an agenda for national action to end such discrimination.  CEDAW was ratified by the New Zealand Government in 1985 and reports were submitted in 1988, 1994, a 3rd and 4th combined report in 1998, and the 5th and most recently in 2002.  

In the most recent report submitted to CEDAW (2002), the New Zealand Government addressed 16 Articles of which Employment (Article 11) along with Education (Article 10) and Health (Article 12) constituted the bulk of the report about progress on the reduction of discrimination against women.  Significantly no progress regarding the provision of training opportunities for women is mentioned in the executive summary.  

By contrast, in Article 11, Employment, under the heading “Modern Apprenticeships” the report states (CEDAW, 2002, p.92):

Although Modern Apprenticeships Co-ordinators are to “have particular regard to the needs of Māori, the Pacific Islands peoples of New Zealand, people with disabilities, and women” (Modern Apprenticeship Training Act 2000), participation by women has been very low – women were 5 percent of total participants as at 30 June 2002.  Thus far, the focus has been on establishing this initiative.  Future efforts will be directed towards improving the participation of groups such as women, Māori and Pacific peoples.

The Government’s thinking is set out in the following statement: 


… work is underway to increase female participation by incorporating more industries to appeal to women, such as office administration, retail and hospitality (CEDAW, 2002, p93).

Not surprisingly the CEDAW Committee (2003) picked upon this statement in its questions to New Zealand’s report when it notes (p.16):

While it is commendable to introduce the Modern Apprenticeship programme in sectors traditionally available for women, has the Government considered the implications of this approach in terms of the reinforcement of stereotypical gender roles?  Has the Government considered an approach which would endeavour to make the sectors currently targeted by Modern Apprenticeship Co-ordinators more appealing to women through awareness raising and other gender awareness strategies?

The New Zealand Government’s response was to state (CEDAW, 2003, p.17): 

The Tertiary Education Commission (which incorporates the former Skill New Zealand) has been directed to implement explicit strategies to increase the participation of women in Modern Apprenticeships.  Strategies are currently being developed for consideration by the Social Development Cabinet Committee.  

Most significantly this response also stated that (p.17):


The Tertiary Education Commission intends to pilot possible strategies in a sample of industries and regions in 2003/2004.

Tertiary Education Commission (TEC)

The reasoning behind TEC’s approach was earlier revealed by Peter Palmer, Strategic Manager, who while acknowledging that gender disparity was an issue, reinforced the message that in “rolling out” Modern Apprenticeships, industries with existing training infrastructure such as construction, engineering and forestry were focused on (PSA, 2002).  He goes on to say (p.20): 

…Modern Apprenticeships have now been launched in hospitality, tourism and retail.  An office administration apprenticeship, due to be launched next year should help improve the statistics.

Continuing this point, the Public Service Association (PSA, 2002) has conveyed an expectation that the Modern Apprenticeship scheme will achieve a greater gender balance by December 2003, where the government has set a target of 6000 Modern Apprenticeships.  

However, the use of financial incentives as special measures to increase the representation of disadvantaged groups seems to have been eliminated as a policy measure.  Skill New Zealand (2001) in the publication Moving forward: Skills for the knowledge economy resulting from the review of industry training in New Zealand said in relation to the issue of targeting funding to particular groups that (p.5):

… the funding criteria should not be allocated on the basis of very broad criteria such as ethnicity or gender.

Yet following this statement the final sentence under the heading of Moving Forward: Government Decisions states (p.5): 


Skill New Zealand will also work with ITOs to extend the geographical coverage of training arrangements.

This is an area that warrants a policy rethink.  Of interest is that for 2002, $100,000 of the Industry Training Fund was reserved to fund industry training initiatives for small and medium-sized enterprises in industries where there was no training culture.  A preliminary report by the New Zealand Council for Educational Research suggests that there are strong barriers to industry training in the SME sector primarily because of small profit margins, an entrenched distrust of government and a lack of direct benefits seen from training (NZCER, 2002).

While there appears to be reluctance by TEC to address equity issues such as gender and ethnicity, there is no such concern with other “broad” groups such as SMEs and geographical coverage.  

The clearest signals about what TEC intends to do with Modern Apprenticeships and female participation rates is set out in the Final Report Skill New Zealand for the six months ended 31 December 2002 (Skill New Zealand, 2002, p.16). 

The extension of Modern Apprenticeships into Retail, Tourism and Hospitality is now well underway …The piloting of Modern Apprenticeships in Office Administration in Auckland is now complete …Modern Apprenticeships in Office Administration will be launched nationwide early 2003.

Along with the piloting of apprenticeships within these more “female” friendly industries a nationwide publicity campaign including print and radio was launched.  To quote (p.17):


…a new Modern Apprenticeships marketing campaign was run during 
August/September 2002.  The campaign strategy was aimed at both employers and young people with a particular emphasis on encouraging more women, Māori and Pacific peoples…

The report then goes on to say (p.17):


Although the marketing strategy appears to have been successful in increasing interest for Modern Apprenticeships, increasing the participation of under represented groups is still a major focus of the initiative. 

The “new” Modern Apprenticeships industry areas are required to develop qualifications that provide a range of skills so young people can be “lifted” out of low paid and low status jobs and provide opportunities for advancement into management or supervisory roles.

The previous discussion shows that TEC is the Government agency responsible for funding and driving what has become a popular initiative: Modern Apprenticeships.  Indeed the Prime Minister Helen Clark has been quoted as saying (Skill New Zealand, 2002, p.1): 

“The Modern Apprenticeships initiative is, I believe, delivering the talented young people this country needs to build its knowledge economy in the years ahead.”

What is not provided in public documents from TEC is why it believes gender and ethnic disparities still exist and show little sign of improvement.  The next section will discuss the major reasons why these inequities exist followed by a section focused upon possible remedies.  TEC also suggests that two years is too early to evaluate Modern Apprenticeships with regard to gender, Māori and Pacific people’s participation.  The opposite argument could be made that the greatest opportunity for making a difference with regard to these under-represented groups is to put in place initiatives early so that the structural inequalities of the past apprenticeship system are not replicated.
Inequity within Modern Apprenticeships

An apprenticeship is described in the Modern Apprenticeship Training Act 2000 as fundamentally a contract between a young employee to receive training toward a recognised qualification in return for lesser wages based on the promise of future reward for skills.  The traditional apprenticeship, which is familiar to parents of secondary school-aged children, was based in “trade” industries such as carpentry, electrical work and plumbing.  Children that were not considered academically suited were often directed towards traditional apprentices.  Apprenticeships have never been considered a pathway for “exceptional” academic students with these students often taking the pathway of an engineering or technology degree at university (Personal Communication, 2003a)

In the 1980s, a combination of events such as the privatisation of large Government employers of apprentices, such as Railways and Telecommunications, high unemployment and poor economic conditions saw the traditional apprenticeship system collapse.  The National Government’s Industry Training Act 1992 was an attempt to revive industry training and bring a more co-ordinated approach to funding and management.  

The Labour Government’s Modern Apprenticeship Act 2000 has been well received by employers, with a strong demand for Modern Apprentices illustrated by the Minister of Education’s recent announcement of the funding of a further 500 Modern Apprentices.  Unfortunately though, the gender and ethnic inequities of the past have been recreated and are perpetuated by the scheme.

Industries that have always had apprentices have taken up Modern Apprenticeships with the most significant change being the funding by TEC of Modern Apprenticeship Co-ordinators to remove the administrative burden from employers.  These changes cannot hide the fact though, that the majority of apprentices are male.

In a soon to be released report (Curson, 2003) the Industry Training Federation (ITF) urges a “more in-depth understanding of the reasons behind vertical and horizontal gender segregation in the workforce will better inform the debate about gaps between women’s participation in training and the workforce.  Indeed, the same applies for men – gaps in higher levels of education by men may warrant further investigation by government.”  
What do young people and their parents think?

Given the discussion about Modern Apprenticeships it might be considered that young people and their parents have an apprenticeship as a high priority when thinking about future employment choices.  The reality is that Modern Apprenticeships barely register as a choice and certainly not a priority.  For example, as noted by the “Destinations and Tracking Pilot” (Career Services, 2003), of the 1277 (22.5 percent) respondents who indicated they would finish school, only 73 (5.7 percent) indicated they intended to start a Modern Apprenticeship.  

The Destinations study showed that parents (63 percent) were the key influence upon their children’s employment and study choices followed by careers information and advice from school (44 percent), a point well established in the international literature (Julien, 1999).  Of interest is that with the follow-up survey, 136 respondents indicated they had started a Modern Apprenticeship suggesting that this alternative became available to respondents late in their decision-making.   TEC believes that it is not surprising that Modern Apprenticeships did not significantly register as a career option given the scheme’s comparative youth and the fact that apprenticeships disappeared from public consciousness as a career option during the 1990s.  Equally, it can be said that strong Government support and publicity for the scheme would have promoted apprenticeships as a career option in the public’s mind.  
With regard to gender and types of study undertaken, the results of the Destinations study reinforce existing gender stereotypes.  Males were much more likely to be engaged in engineering, automotive and mechanical subject areas while females were more likely to be studying commerce.  Similarly, with work undertaken females were more likely to be in retail and office administration compared to labouring and the apprenticeship areas of plumbing and carpentry.  A point that may not be appreciated by many is that students were outcome focused with 58 percent indicating they were simply at school so they could get a job, while 61 percent noted that they were there so that they could move onto tertiary education.  

A related issue is the Government school to work transition initiative of Gateway (TEC, 2003a) which is available to senior students (year 11-13) only from schools in the decile 1 to 5 range.  This means that the incomes of the families with children at these schools are at the lower end of the spectrum compared to decile 10 schools.  This initiative aims to provide a range of structured learning opportunities in the workplace which often lead to future employment opportunities as employers have had an opportunity to gauge the work abilities of these school students. The final report (TEC, 2003) shows that of 2170 participants, 40 percent were female, and 86 students ended up in Modern Apprenticeships.  A disappointing aspect of this report is the failure to differentiate by gender with regard to reported successes.  For example, the report notes that 25 percent of Māori who gained employment started a modern apprenticeship.  What is not indicated, anywhere, is how many females received apprenticeships throughout the programme.

Modern Apprenticeship Co-ordinators

The selection of modern apprentices gets to the “crux” of the equality issue.  The traditional approach has been that individual employers advertise apprenticeship positions or that young people approach employers and request to be taken on as an apprentice.  The apparent early success of Modern Apprenticeships has been that Modern Apprenticeship Co-ordinators have now taken on what employers considered an onerous task. 

This role of recruitment gives the Modern Apprenticeship Co-ordinator significant leverage in being able to address real change at the employer level.  This view is well reflected in a quote to Modern Apprenticeship News (2003, p.2):

The traditional apprenticeship system was very time consuming for both the employer and the employee.  Further, it was hard to define exactly what was required of those involved.  Modern Apprenticeships remove those responsibilities and place them firmly with a co-ordinator…

Furthermore the employer quoted that recruiting young people was a barrier, giving weight to the suggestion that if employers were presented with capable young people and received “real” support from Modern Apprenticeship Co-ordinators, then progress could be made.  Supporting this analysis is TEC’s nationwide publicity campaign launched in August which to quote Modern Apprenticeship News (2003, p,2): 


… is aimed at supporting the marketing strategies of Modern Apprenticeships Co-ordinators.  

Any initiative therefore, that directly targets Modern Apprenticeship Co-ordinators in their efforts to match and support employers with apprentices, has the potential to make significant impact simply because employers appear to becoming reliant on Modern Apprenticeship Co-ordinators to do the recruitment for them.  As the graphic below shows, Modern Apprenticeship Co-ordinators are at the centre of any decisions made about the recruitment and selection of apprentices.
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(BCITO, 2003)
All Modern Apprenticeship Co-ordinators are required to sign a contract setting out their performance obligations.  These contracts have recently been amended to include what TEC (2003b) describe as a significantly stronger emphasis on co-ordinators encouraging and supporting the participation of under-represented groups compared to the previous agreement.  

Section 15 of the new contract states that: 

Modern Apprenticeship Co-ordinators encourage and support the participation of under-represented groups in Modern Apprenticeships, including Mäori, Pacific peoples and women.  The Co-ordinator reports to TEC on the proportion of apprentices in under-represented groups, by industry and region.

TEC states that it will be responsible for the oversight and monitoring of the Co-ordinator’s performance particularly in relation to opportunities for under-represented groups. TEC will be looking to see how Co-ordinators demonstrate understanding and use of strategies to raise awareness and consideration of Modern Apprenticeships for those in under-represented groups. 

TEC also request that Co-ordinators report six monthly on activities they have initiated and/or participated in to support the participation of under-represented groups in Modern Apprenticeships and the impact of these activities (TEC, 2003b).  TEC note that the new agreements will be signed in December 2003.  The jury is out on whether key performance measures such as the co-ordinator reports to TEC on the proportion of apprentices in under-represented groups, by industry and region, will increase the participation of diverse groups.

Electricity Supply Industry Training Organisation – Case Study

The Industry Training Federation’s (2002) report Leading Industry Training provides the most detailed response to the issue of improving industry training participation for women.  In particular this report highlights the Electricity Supply Industry Training Organisation (ESITO) which has developed a Responsiveness Plan, aimed at improving the participation of Māori, Pacific peoples and women in training, with a staff member dedicated to implementing the plan.  

This plan arose from an analysis of the demographics of the Electricity Supply Industry which showed that while women comprised 20 percent of their workforce they only represented 1 percent of industry trainees (ESITO, 1998).  A recent report (ESITO, 2002) suggests that women’s participation in the industry had increased to 29 percent with training participation (excluding Modern Apprenticeships) increasing to 5 percent.  

ESITO has established a Responsiveness Advisory Group comprising Chief Executives and other senior figures from the industry, reflecting a distribution of ethnicity, gender, role, sector and regional participation tasked with implementing the responsiveness strategy.  A key to the apparent success of ESITO’s approach has been the “buy in” from the ITO Board and Chief Executive.  The most important message to convey has been that responsiveness and equity policies are good for productivity.  Another point has been using the resources of organisations such as the EEO Trust, Careers Service, Te Puni Kokiri and TEC advisors. 

ESITO has taken seriously its commitments to the Industry Training Act 1992, which encourages the provision of training to relatively disadvantaged groups.  ESITO’s primary motivation, however, has been strategic.  It sees the need to increase the pool of possible potential recruits as well as to encourage training for existing employees, because the industry is experiencing skill shortages which it is feared will only worsen if they do not change their approach.

Michalle Deegan, Strategic Development Manager at ESITO, in further correspondence, has noted that presently there is a strong presence by some ITOs at secondary schools throughout New Zealand and their increasing role of promotion of their industries.  In fact ITOs have inadvertently become the primary promotional vehicle for these industries as they go to schools and draw attention to the possible “pathways” into employment and a satisfying career.  

ESITO is engaging in a number of activities to try and draw from the “larger” pool of potential applicants, given their concern that the pool of young European males is shrinking in relation to other groups who are presently under-represented in many industries.  They are doing this through three main initiatives: 1) taster courses, 2) scholarships and 3) subsidies.  

Taster courses of 4 weeks are run for primarily 6th and 7th form students where they are placed with a number of different employers and given a taste of the industry.  Following from this are a number of scholarships that provide cash to support training in an industry, but importantly students are provided with a co-ordinator who will support them in finding opportunities in their selected industry.  

The final incentive used has been a subsidy of $6000 to any employer who signs a woman into a modern apprenticeship.  On the face of it this initiative was unsuccessful with possibly only one taker but it did have the effect of drawing attention to the issue (Personal Communication, 2003a).  To keep things in perspective, however, the electricity supply industry as at 31 August 2003 had registered 185 apprentices (ESITO, 2003).  

Other Initiatives
In the recent media two articles reflect the present interest with Modern Apprenticeship issues.  For example, the Plumbing and Roofing Industry Organisation has launched a campaign whereby it says it will visit every secondary school in the country to try and raise awareness of an alternative to University education such as a Modern Apprenticeship (Bathgate, 2003).  To quote (p.3): 


“Our campaign is about lifestyle, “Mr Wilson said.  We’re telling people they can have good earnings, fast cars and overseas trips.  We want to reinforce the image of rich trades-people.”

This representative of the ITO also acutely aware of the issue of gender and makes the point that:

“At the moment, we’re only attracting half of the possible audience,” Mr Wilson said.

Whether money and fast cars will necessarily lure diverse groups to Modern Apprenticeships is another matter.  The article concludes by saying that successful female trades-people will be among those speaking to schools about the benefits of training as an apprentice.  In a similar vein Kevin Uncles, head of UCOL’s Applied Technology was reported in the media as saying (Matthews, 2003, p.30):


Parents also needed to rethink trades as careers for their children.  The perception that trades were hard, dirty work, fit only for people who were not strong academically was out of date.  Trades-people need to be good at maths and English and science.  

Again the issue of gender was raised (p.3):


He hoped more young women would learn trades in the future.  In the 1980s, governments pushed trades for girls in a Girls Can Do Anything Campaign with incentives …  Mr Uncles said women students he had tutored were outstanding…

These two media reports were not unusual and appear to not only support a significant amount of interest in Modern Apprenticeships, but also awareness that young women were simply not showing interest in these industries, and consequently were not then able to be recruited.  Again, these reports highlight the significance of secondary schools and parents as key targets in being able to influence the direction of young women.  Another key influence is peer group approval.

The ITF Report (Curson, 2003 draft) also suggests ITOs should include and emphasise the training needs of women within marketing and promotion activities, and when identifying skill needs within industry such as qualification development.

Conclusion

The Modern Apprenticeships Scheme is presently attracting media attention given the demand for places as well as the deliberate efforts of individual ITOs to market themselves to school leavers as the end of the secondary school year approaches.  TEC and ITOs are clearly trying to raise the profile of industry training and Modern Apprenticeships through targeting secondary schools and parents as well as the young people themselves.  The effectiveness of such efforts is difficult to gauge, but what is clear is that parents presently do not understand and consider apprenticeships of any kind as a pathway for young women, a reflection of outdated but persistent societal attitudes.  

A separate concern is the relevance of information about, and the marketing of the Modern Apprenticeship scheme to community groups that have a particular focus on employment issues for specific groups such as women, Māori, Pacific peoples, other ethnic minorities and people with disabilities.   

The leverage for immediate impact appears to be at the level of Modern Apprenticeship Co-ordinators because they are pivotal in linking employers with apprentices.  Any initiative providing support and strategies for improving the recruitment of young women and diverse groups has the potential for the greatest success.  Only through the generation of a “pool” of young women interested in Modern Apprenticeships does it seem that financial incentives would have any influence.

As described by the example of the Electricity Supply Industry Training Organisation some ITOs are actively creating opportunities, along with Modern Apprenticeship Co-ordinators, to get young people (and young women in particular) into workplaces so that employer and potential apprentices get the opportunity to see what life in the industry would be like.  One concern expressed is that unless significant numbers of young women enter an industry existing gender imbalances would discourage many from continuing. 

Any efforts to increase the understanding for parents and secondary schools about the opportunities for young women provided by Modern Apprenticeships should be supported given the pervasive lack of understanding at present.

The public service has a unique opportunity to promote equality at work through its selection of Modern Apprenticeships and the Public Service Association has taken an active interest in the current gender inequity.  

The Modern Apprenticeship scheme, has great promise as part of a progressive employment strategy for an innovative workforce.  For the scheme to live up to its promise though, political and policy commitment are needed to ensure it is truly modern.  
Finally, the question of why does it matter that there are so few women in the Modern Apprenticeships Scheme?  Nicky Murray of Lincoln University (Murray, 2003) provides three reasons.  At a practical level women’s peripheral participation means they are denied equitable access to government resources particularly given that Modern Apprenticeship is such a well-funded initiative (approximately $92 million over four years).  Second, the gender figures illustrate a “lack of commitment to equity in the design of the initiative”.  She indicates that governments must stop making arrangements for young men then make unsatisfactory running repairs to the system to accommodate women and other diverse groups.  Third, she expresses concern over the low status of the “trades” which if not addressed will render them unattractive to high calibre candidates and impact not only on diversity but skills shortages and increasing productivity.  Finally, women’s low participation suggests that there is little cause for optimism that the “knowledge society” is any better than that which it replaced at delivering meaningful opportunities for a wide range of women.
Recommendations

1. Work with Modern Apprenticeship Co-ordinators in developing strategies to encourage the recruitment of young women, Māori, Pacific people and people with disabilities into Modern Apprenticeships as supported by Section 15 of the Modern Apprenticeship Training Act 2000. 

2. Encourage the Government to promote Modern Apprenticeships to parents as a pathway for young women, Māori, Pacific people and people with disabilities in any industry.  

3. Support current industry initiatives (Industry Training Organisations & industry representatives) regarding the recruitment of young women, Māori, Pacific people and people with disabilities through secondary schools for Modern Apprenticeships.  

4. Encourage the Tertiary Education Commission to make reporting against targets for more diverse participation, a contractual requirement for Modern Apprenticeship Co-ordinators as supported by Section 13(1) of the Modern Apprenticeship Training Act 2000.

5.
Ask the Tertiary Education Commission to ensure prospective Modern Apprenticeship Co-ordinators undertake training in diversity and gender awareness before undertaking co-ordinator roles.

6. Work with “champions” of equity issues within Industry Training Organisations to provide ideas, “role models” and best practice for reducing barriers to participation.   

7. Support the provision of incentives, including financial incentives, for the recruitment of young women, Māori, Pacific people and people with disabilities, where particular Industry Training Organisations have made a commitment to diversity.

8. Support the Industry Training Federation (ITF) in its continued “show-casing” of case studies addressing equity issues.

9. Support a review of the funding criteria for Modern Apprenticeships so that it aligns with the intentions of the Industry Training Act 1992, Section 13b, which specifically encourages the promotion of training to people to whom such training has not traditionally been available.

10.
Ensure that information and marketing of the Modern Apprenticeship scheme is relevant to community groups that focus on employment issues for women, Māori, Pacific Peoples, ethnic minorities and people with disabilities.

11.
Encourage the Associate Minister for Education (Tertiary Education), who has responsibility for the Modern Apprenticeships scheme to lead initiatives to increase participation rates of diverse groups.

12.
Encourage relevant Government departments to increase the number of public sector apprenticeships of women, Māori, Pacific people and people with disabilities.
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Table 6: Students by Field of Study and Gender, 2002
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Table 5: Women’s Participation in Tertiary Education
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Table 4: Numbers in Formal Education by Age and Gender
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			2002			Female			20-24			1			TEIs			3			Colleges of Education			2			International			0			2			24			22			48			48			24510			11690			18000			77390			107080			131590			0			0.0001710864			0.0013333333			0.0002842745			0.000448263			0.0003647694			0			0.0000142632			0.0001162909			0.0000243833			0.0000388357			0.0000315769
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			2002			Female			25-29			1			TEIs			1			Universities			1			Domestic			1031			431			948			5810			6346			7377			23550			10710			12970			82030			105710			129260			0.0437791932			0.0402427638			0.0730917502			0.0708277459			0.0600321635			0.0570710197			0.0036000083			0.0032838013			0.0059838746			0.0058738637			0.0049608603			0.0047100319


			2002			Female			25-29			1			TEIs			1			Universities			2			International			22			35			542			372			894			916			23550			10710			12970			82030			105710			129260			0.0009341826			0.0032679739			0.0417887433			0.0045349262			0.0084570996			0.0070864923			0.0000761652			0.0002678026			0.0033823146			0.0003801932			0.0007034174			0.0005872839


			2002			Female			25-29			1			TEIs			2			Polytechnics			1			Domestic			1460			415			390			4781			4916			6376			23550			10710			12970			82030			105710			129260			0.0619957537			0.0387488329			0.0300693909			0.0582835548			0.046504588			0.049326938			0.0051047887			0.0031719945			0.002474359			0.0048103178			0.0038323771			0.0040641601


			2002			Female			25-29			1			TEIs			2			Polytechnics			2			International			0			23			364			66			450			450			23550			10710			12970			82030			105710			129260			0			0.0021475257			0.0280647648			0.0008045837			0.0042569293			0.0034813554			0			0.0001752934			0.0022764825			0.0000675787			0.000354193			0.0002886638


			2002			Female			25-29			1			TEIs			3			Colleges of Education			1			Domestic			168			82			29			850			853			1021			23550			10710			12970			82030			105710			129260			0.007133758			0.0076563959			0.0022359291			0.0103620627			0.0080692461			0.0078988086			0.000584262			0.0006319827			0.0001836875			0.0008571446			0.0006653961			0.0006513164


			2002			Female			25-29			1			TEIs			3			Colleges of Education			2			International			0			4			6			8			18			18			23550			10710			12970			82030			105710			129260			0			0.0003734827			0.000462606			0.0000975253			0.0001702772			0.0001392542			0			0.0000292543			0.0000372243			0.0000078135			0.0000140486			0.0000114871


			2002			Female			25-29			1			TEIs			4			Wananga			1			Domestic			2415			175			16			707			417			2832			23550			10710			12970			82030			105710			129260			0.1025477707			0.0163398693			0.001233616			0.008618798			0.0039447545			0.02190933			0.0084409656			0.0013465231			0.0000998722			0.0007102366			0.0003249345			0.0018048227


			2002			Female			25-29			2			PTEs			5			Private & Other Providers			1			Domestic			1066			355			184			2002			2327			3393			23550			10710			12970			82030			105710			129260			0.0452653928			0.033146592			0.0141865844			0.0244057052			0.0220130546			0.0262494198			0.0037220967			0.002724766			0.0011678125			0.0020194531			0.0018165264			0.0021648692


			2002			Female			25-29			2			PTEs			5			Private & Other Providers			2			International			0			19			337			50			402			402			23550			10710			12970			82030			105710			129260			0			0.001774043			0.0259830378			0.0006095331			0.0038028569			0.0031100108			0			0.0001413221			0.0021194151			0.0000505765			0.0003156775			0.000257354


			2002			Female			30-34			1			TEIs			1			Universities			1			Domestic			776			283			871			4734			5280			6056			23800			10500			14570			104220			129290			153090			0.032605042			0.026952381			0.0597803706			0.0454231434			0.0408384252			0.0395584297			0.0031219282			0.0025840726			0.0057442725			0.004361585			0.0039221945			0.0037971735


			2002			Female			30-34			1			TEIs			1			Universities			2			International			6			19			117			108			235			241			23800			10500			14570			104220			129290			153090			0.0002521008			0.0018095238			0.008030199			0.0010362694			0.0018176193			0.0015742374			0.0000237936			0.0001761759			0.0007763768			0.0000995885			0.0001747962			0.0001511302


			2002			Female			30-34			1			TEIs			2			Polytechnics			1			Domestic			1289			321			541			4829			5185			6474			23800			10500			14570			104220			129290			153090			0.0541596639			0.0305714286			0.0371310913			0.0463346766			0.040103643			0.0422888497			0.0051918028			0.0029404506			0.0035676826			0.0044484869			0.0038505388			0.0040593985


			2002			Female			30-34			1			TEIs			2			Polytechnics			2			International			0			13			118			21			150			150			23800			10500			14570			104220			129290			153090			0			0.0012380952			0.0080988332			0.0002014968			0.0011601825			0.0009798158			0			0.0001177985			0.0007826753			0.0000193305			0.0001115563			0.0000940527


			2002			Female			30-34			1			TEIs			3			Colleges of Education			1			Domestic			164			87			27			743			773			937			23800			10500			14570			104220			129290			153090			0.0068907563			0.0082857143			0.0018531229			0.0071291499			0.0059788073			0.0061205827			0.0006592441			0.0007957058			0.0001783387			0.000684633			0.000574175			0.0005875985


			2002			Female			30-34			1			TEIs			3			Colleges of Education			2			International			0			3			7			1			11			11			23800			10500			14570			104220			129290			153090			0			0.0002857143			0.0004804393			0.0000095951			0.0000850801			0.0000718532			0			0.000028115			0.0000475038			0.0000009138			0.0000081941			0.0000068863


			2002			Female			30-34			1			TEIs			4			Wananga			1			Domestic			2748			171			21			845			534			3282			23800			10500			14570			104220			129290			153090			0.1154621849			0.0162857143			0.0014413178			0.0081078488			0.0041302498			0.0214383696			0.0110886555			0.0015678182			0.0001382716			0.0007782096			0.0003964608			0.002057628


			2002			Female			30-34			2			PTEs			5			Private & Other Providers			1			Domestic			1038			255			200			2111			2403			3441			23800			10500			14570			104220			129290			153090			0.0436134454			0.0242857143			0.013726836			0.0202552293			0.0185861242			0.0224769743			0.0041972847			0.0023395245			0.0013147255			0.0019469929			0.0017856418			0.0021603614


			2002			Female			30-34			2			PTEs			5			Private & Other Providers			2			International			0			5			146			22			173			173			23800			10500			14570			104220			129290			153090			0			0.0004761905			0.0100205903			0.0002110919			0.0013380772			0.0011300542			0			0.0000459977			0.0009676724			0.0000203239			0.0001287501			0.0001085021


			2002			Female			35-39			1			TEIs			1			Universities			1			Domestic			699			218			609			3977			4354			5053			22250			9790			15180			110020			134990			157240			0.0314157303			0.02226762			0.0401185771			0.0361479731			0.0322542411			0.0321355889			0.0031226039			0.0022059921			0.0039924516			0.0035990445			0.0032108381			0.0031987604


			2002			Female			35-39			1			TEIs			1			Universities			2			International			2			16			41			59			109			111			22250			9790			15180			110020			134990			157240			0.0000898876			0.0016343207			0.0027009223			0.0005362661			0.0008074672			0.0007059272			0.0000087897			0.000158275			0.0002693129			0.0000533765			0.0000803799			0.0000702262


			2002			Female			35-39			1			TEIs			2			Polytechnics			1			Domestic			1183			266			559			4776			5191			6374			22250			9790			15180			110020			134990			157240			0.0531685393			0.0271705822			0.0368247694			0.043410289			0.0384547003			0.0405367591			0.0052964457			0.0026824271			0.0036695073			0.0043214279			0.0038279974			0.0040351638


			2002			Female			35-39			1			TEIs			2			Polytechnics			2			International			0			7			37			15			59			59			22250			9790			15180			110020			134990			157240			0			0.0007150153			0.0024374177			0.0001363388			0.0004370694			0.0003752226			0			0.0000681549			0.0002436806			0.0000135627			0.0000435157			0.0000373242


			2002			Female			35-39			1			TEIs			3			Colleges of Education			1			Domestic			149			86			44			791			850			999			22250			9790			15180			110020			134990			157240			0.0066966292			0.008784474			0.0028985507			0.0071896019			0.0062967627			0.0063533452			0.0006669371			0.000878709			0.0002895713			0.0007155288			0.000626833			0.0006325697


			2002			Female			35-39			1			TEIs			3			Colleges of Education			2			International			0			6			7			3			15			15			22250			9790			15180			110020			134990			157240			0			0.0006128703			0.0004611331			0.0000272678			0.0001111193			0.0000953956			0			0.0000587112			0.0000453279			0.0000027118			0.0000110569			0.0000094922


			2002			Female			35-39			1			TEIs			4			Wananga			1			Domestic			2503			137			14			760			521			3024			22250			9790			15180			110020			134990			157240			0.112494382			0.0139938713			0.0009222661			0.0069078349			0.0038595452			0.0192317476			0.0111943917			0.0013809994			0.0000923048			0.0006877428			0.0003841953			0.0019141941


			2002			Female			35-39			2			PTEs			5			Private & Other Providers			1			Domestic			833			234			210			1619			1944			2777			22250			9790			15180			110020			134990			157240			0.0374382022			0.0239019408			0.0138339921			0.0147155063			0.0144010667			0.0176609005			0.0037427735			0.0023410791			0.0013783479			0.0014660076			0.001432987			0.0017584003


			2002			Female			35-39			2			PTEs			5			Private & Other Providers			2			International			2			4			58			23			85			87			22250			9790			15180			110020			134990			157240			0.0000898876			0.0004085802			0.0038208169			0.0002090529			0.0006296763			0.0005532943			0.0000087237			0.0000403108			0.0003815259			0.000020815			0.0000626624			0.0000550639


			2002			Female			40-44			1			TEIs			1			Universities			1			Domestic			609			160			348			3887			4087			4696			20210			7780			13540			115420			136740			156950			0.0301335972			0.0205655527			0.0257016248			0.0336770057			0.0298888401			0.0299203568			0.0030162502			0.0020581032			0.0025721484			0.0033705925			0.0029913774			0.0029943673


			2002			Female			40-44			1			TEIs			1			Universities			2			International			2			8			24			23			54			56			20210			7780			13540			115420			136740			156950			0.0000989609			0.0010282776			0.0017725258			0.0001992722			0.00039491			0.0003568015			0.0000096209			0.0001029348			0.0001761077			0.0000199437			0.0000395273			0.0000356143


			2002			Female			40-44			1			TEIs			2			Polytechnics			1			Domestic			946			191			331			4657			4877			5823			20210			7780			13540			115420			136740			156950			0.0468085106			0.0245501285			0.0244460857			0.0403482932			0.0356662279			0.0371009876			0.0046672791			0.0024532039			0.0024393663			0.0040387326			0.0035695539			0.0037120435


			2002			Female			40-44			1			TEIs			2			Polytechnics			2			International			0			7			10			10			26			26			20210			7780			13540			115420			136740			156950			0			0.0008997429			0.0007385524			0.0000866401			0.0001901419			0.0001656579			0			0.0000896649			0.000074369			0.0000086641			0.0000190259			0.000016558


			2002			Female			40-44			1			TEIs			3			Colleges of Education			1			Domestic			100			83			47			886			955			1055			20210			7780			13540			115420			136740			156950			0.0049480455			0.0106683805			0.0034711965			0.0076763126			0.0069840573			0.006721886			0.0004936339			0.0010679096			0.0003467151			0.0007683545			0.0006991159			0.0006728744


			2002			Female			40-44			1			TEIs			3			Colleges of Education			2			International			0			1			3			2			6			6			20210			7780			13540			115420			136740			156950			0			0.0001285347			0.0002215657			0.000017328			0.0000438789			0.0000382287			0			0.0000126381			0.00002232			0.0000017462			0.0000044048			0.0000038282


			2002			Female			40-44			1			TEIs			4			Wananga			1			Domestic			2074			95			16			637			499			2573			20210			7780			13540			115420			136740			156950			0.1026224641			0.0122107969			0.0011816839			0.0055189742			0.0036492614			0.016393756			0.0102353745			0.001227167			0.0001191922			0.0005522802			0.0003652205			0.0016399957


			2002			Female			40-44			2			PTEs			5			Private & Other Providers			1			Domestic			921			198			179			2340			2629			3550			20210			7780			13540			115420			136740			156950			0.0455714993			0.0254498715			0.0132200886			0.0202737827			0.0192262688			0.0226186684			0.0044293386			0.0025393476			0.0013124967			0.0020370713			0.0019289319			0.0022584096


			2002			Female			40-44			2			PTEs			5			Private & Other Providers			2			International			3			1			35			22			58			61			20210			7780			13540			115420			136740			156950			0.0001484414			0.0001285347			0.0025849335			0.0001906082			0.0004241626			0.0003886588			0.0000150137			0.000013129			0.0002568817			0.0000190789			0.0000424879			0.0000388582


			2002			Female			45-49			1			TEIs			1			Universities			1			Domestic			452			95			201			2902			2997			3449			15340			5950			11140			103850			120940			136280			0.0294654498			0.0159663866			0.018043088			0.0279441502			0.0247808831			0.025308189			0.0025720066			0.0013986407			0.0015780058			0.0024560074			0.0021763212			0.0022216917


			2002			Female			45-49			1			TEIs			1			Universities			2			International			2			6			10			9			23			25			15340			5950			11140			103850			120940			136280			0.0001303781			0.0010084034			0.0008976661			0.0000866635			0.0001901769			0.0001834458			0.0000112957			0.0000887309			0.0000787208			0.0000076588			0.0000167215			0.0000160963


			2002			Female			45-49			1			TEIs			2			Polytechnics			1			Domestic			609			128			175			3353			3477			4086			15340			5950			11140			103850			120940			136280			0.0397001304			0.021512605			0.0157091562			0.0322869523			0.0287497933			0.0299823892			0.0034640285			0.0018831559			0.001366364			0.0028379834			0.0025249929			0.0026321181


			2002			Female			45-49			1			TEIs			2			Polytechnics			2			International			0			2			3			8			13			13			15340			5950			11140			103850			120940			136280			0			0.0003361345			0.0002692998			0.0000770342			0.0001074913			0.0000953918			0			0.0000288758			0.0000222615			0.0000068013			0.0000094672			0.0000083706


			2002			Female			45-49			1			TEIs			3			Colleges of Education			1			Domestic			77			68			31			740			813			890			15340			5950			11140			103850			120940			136280			0.0050195567			0.0114285714			0.0027827648			0.007125662			0.0067223417			0.0065306721			0.0004401183			0.0010008789			0.0002444433			0.0006263905			0.0005903698			0.0005732841


			2002			Female			45-49			1			TEIs			3			Colleges of Education			2			International			0			2			1			0			3			3			15340			5950			11140			103850			120940			136280			0			0.0003361345			0.0000897666			0			0.0000248057			0.0000220135			0			0.0000299275			0.0000084226			0			0.000002178			0.0000019311


			2002			Female			45-49			1			TEIs			4			Wananga			1			Domestic			1378			55			16			478			395			1773			15340			5950			11140			103850			120940			136280			0.0898305085			0.0092436975			0.0014362657			0.0046027925			0.0032660824			0.0130099795			0.0078828194			0.0008092383			0.0001279983			0.0004040598			0.0002866619			0.001142188


			2002			Female			45-49			2			PTEs			5			Private & Other Providers			1			Domestic			366			98			97			922			1074			1440			15340			5950			11140			103850			120940			136280			0.0238591917			0.0164705882			0.0087073609			0.0088781897			0.0088804366			0.0105664808			0.0020842283			0.0014414186			0.0007560686			0.0007801039			0.000779898			0.0009276179


			2002			Female			45-49			2			PTEs			5			Private & Other Providers			2			International			0			3			22			5			30			30			15340			5950			11140			103850			120940			136280			0			0.0005042017			0.0019748654			0.0000481464			0.0002480569			0.000220135			0			0.0000439306			0.0001750253			0.0000042335			0.0000217787			0.0000193345


			2002			Female			50-54			1			TEIs			1			Universities			1			Domestic			210			49			98			1740			1789			1999			11670			4740			7820			99130			111690			123360			0.0179948586			0.0103375527			0.0125319693			0.0175527086			0.0160175486			0.0162046044			0.0014313311			0.0008120873			0.0009896413			0.0014130714			0.0012875253			0.0013010663


			2002			Female			50-54			1			TEIs			1			Universities			2			International			0			1			3			6			10			10			11670			4740			7820			99130			111690			123360			0			0.0002109705			0.0003836317			0.0000605266			0.0000895335			0.0000810636			0			0.0000160607			0.000029997			0.0000049544			0.0000072447			0.0000065114


			2002			Female			50-54			1			TEIs			2			Polytechnics			1			Domestic			356			61			73			2017			2044			2400			11670			4740			7820			99130			111690			123360			0.0305055698			0.0128691983			0.0093350384			0.0203470191			0.0183006536			0.0194552529			0.0024164025			0.0010208219			0.0007553895			0.0016377803			0.0014706791			0.0015621352


			2002			Female			50-54			1			TEIs			2			Polytechnics			2			International			0			3			2			6			11			11			11670			4740			7820			99130			111690			123360			0			0.0006329114			0.0002557545			0.0000605266			0.0000984869			0.0000891699			0			0.0000495217			0.000019015			0.0000048582			0.0000079126			0.000007157


			2002			Female			50-54			1			TEIs			3			Colleges of Education			1			Domestic			41			44			13			403			451			492			11670			4740			7820			99130			111690			123360			0.0035132819			0.0092827004			0.0016624041			0.0040653687			0.0040379622			0.0039883268			0.0002800356			0.0007334015			0.0001293177			0.0003274775			0.0003246607			0.0003202129


			2002			Female			50-54			1			TEIs			3			Colleges of Education			2			International			0			0			1			0			1			1			11670			4740			7820			99130			111690			123360			0			0			0.0001278772			0			0.0000089534			0.0000081064			0			0			0.0000093079			0			0.0000007255			0.0000006501


			2002			Female			50-54			1			TEIs			4			Wananga			1			Domestic			960			24			6			373			294			1254			11670			4740			7820			99130			111690			123360			0.0822622108			0.0050632911			0.0007672634			0.0037627358			0.0026322858			0.0101653696			0.0065988568			0.0004063323			0.0000707796			0.0003027959			0.0002114521			0.0008161365


			2002			Female			50-54			2			PTEs			5			Private & Other Providers			1			Domestic			242			38			61			654			724			966			11670			4740			7820			99130			111690			123360			0.0207369323			0.0080168776			0.0078005115			0.0065973974			0.0064822276			0.0078307393			0.0016560311			0.0006368413			0.0006302347			0.0005310674			0.0005209523			0.0006286405


			2002			Female			50-54			2			PTEs			5			Private & Other Providers			2			International			0			0			19			4			23			23			11670			4740			7820			99130			111690			123360			0			0			0.0024296675			0.0000403511			0.0002059271			0.0001864462			0			0			0.0002025699			0.0000032466			0.0000165162			0.0000149652


			2002			Female			55-59			1			TEIs			1			Universities			1			Domestic			94			27			20			761			762			856			8310			3570			4920			83870			92360			100670			0.0113116727			0.0075630252			0.0040650407			0.0090735662			0.0082503248			0.0085030297			0.0007434552			0.000497257			0.0002713846			0.0005933664			0.0005397535			0.0005564968


			2002			Female			55-59			1			TEIs			1			Universities			2			International			0			0			0			2			2			2			8310			3570			4920			83870			92360			100670			0			0			0			0.0000238464			0.0000216544			0.0000198669			0			0			0			0.0000015614			0.000001414			0.0000012958


			2002			Female			55-59			1			TEIs			2			Polytechnics			1			Domestic			147			33			32			978			1007			1154			8310			3570			4920			83870			92360			100670			0.0176895307			0.0092436975			0.006504065			0.0116609038			0.0109029883			0.0114631966			0.0011632792			0.0006091139			0.0004337031			0.0007626223			0.0007134151			0.000750323


			2002			Female			55-59			1			TEIs			2			Polytechnics			2			International			0			0			2			2			4			4			8310			3570			4920			83870			92360			100670			0			0			0.0004065041			0.0000238464			0.0000433088			0.0000397338			0			0			0.0000240626			0.0000015513			0.0000028277			0.0000025954


			2002			Female			55-59			1			TEIs			3			Colleges of Education			1			Domestic			23			27			3			136			163			186			8310			3570			4920			83870			92360			100670			0.0027677497			0.0075630252			0.0006097561			0.0016215572			0.0017648333			0.0018476209			0.0001808913			0.0004977884			0.0000408148			0.0001060622			0.0001154759			0.0001209325


			2002			Female			55-59			1			TEIs			4			Wananga			1			Domestic			555			21			3			184			153			708			8310			3570			4920			83870			92360			100670			0.0667870036			0.0058823529			0.0006097561			0.0021938715			0.0016565613			0.0070328797			0.004380028			0.0003853402			0.0000399082			0.0001435562			0.0001084009			0.000460285


			2002			Female			55-59			2			PTEs			5			Private & Other Providers			1			Domestic			134			23			66			325			405			539			8310			3570			4920			83870			92360			100670			0.0161251504			0.006442577			0.0134146341			0.0038750447			0.0043850152			0.0053541273			0.0010564237			0.0004212006			0.0008776115			0.0002534469			0.000286999			0.0003504762


			2002			Female			55-59			2			PTEs			5			Private & Other Providers			2			International			0			0			1			3			4			4			8310			3570			4920			83870			92360			100670			0			0			0.000203252			0.0000357696			0.0000433088			0.0000397338			0			0			0.0000134656			0.000002339			0.0000028283			0.0000025932


			2002			Female			60-64			1			TEIs			1			Universities			1			Domestic			46			7			9			274			265			311			6730			2750			3910			72050			78710			85440			0.0068350669			0.0025454545			0.0023017903			0.0038029146			0.0033667895			0.0036399813			0.0003775834			0.0001418604			0.0001268556			0.000209165			0.0001853235			0.0002004486


			2002			Female			60-64			1			TEIs			1			Universities			2			International			0			0			1			3			4			4			6730			2750			3910			72050			78710			85440			0			0			0.0002557545			0.0000416378			0.0000508195			0.0000468165			0			0			0.0000144506			0.0000022815			0.000002781			0.0000025629


			2002			Female			60-64			1			TEIs			2			Polytechnics			1			Domestic			49			12			16			347			362			411			6730			2750			3910			72050			78710			85440			0.0072808321			0.0043636364			0.0040920716			0.0048160999			0.0045991615			0.0048103933			0.000400263			0.0002403333			0.0002291705			0.0002649985			0.0002531939			0.0002649575


			2002			Female			60-64			1			TEIs			2			Polytechnics			2			International			0			2			0			1			3			3			6730			2750			3910			72050			78710			85440			0			0.0007272727			0			0.0000138793			0.0000381146			0.0000351124			0			0.0000381199			0			0.0000007657			0.0000020777			0.0000019164


			2002			Female			60-64			1			TEIs			3			Colleges of Education			1			Domestic			9			6			0			38			40			49			6730			2750			3910			72050			78710			85440			0.0013372957			0.0021818182			0			0.0005274115			0.0005081946			0.0005735019			0.0000740816			0.0001190566			0			0.0000290177			0.0000279728			0.0000315978


			2002			Female			60-64			1			TEIs			4			Wananga			1			Domestic			373			13			1			103			73			446			6730			2750			3910			72050			78710			85440			0.055423477			0.0047272727			0.0002557545			0.0014295628			0.0009274552			0.0052200375			0.0030530598			0.0002638215			0.0000145995			0.0000787158			0.0000511417			0.0002873845


			2002			Female			60-64			2			PTEs			5			Private & Other Providers			1			Domestic			81			11			80			144			229			310			6730			2750			3910			72050			78710			85440			0.0120356612			0.004			0.0204603581			0.0019986121			0.0029094143			0.0036282772			0.0006630088			0.0002210421			0.0011259836			0.0001100744			0.0001602589			0.0001998379


			2002			Female			60-64			2			PTEs			5			Private & Other Providers			2			International			0			0			13			0			13			13			6730			2750			3910			72050			78710			85440			0			0			0.0033248082			0			0.0001651633			0.0001521536			0			0			0.0001816226			0			0.0000090727			0.0000083616


			2002			Female			65+			1			TEIs			1			Universities			1			Domestic			26			5			2			165			161			187			11490			5320			6830			238920			251070			262560			0.0022628372			0.0009398496			0.0002928258			0.0006906077			0.0006412554			0.0007122182			0.0002668068			0.000140415			0.0000286443			0.0001175224			0.0001066847			0.0001164501


			2002			Female			65+			1			TEIs			1			Universities			2			International			0			1			1			0			2			2			11490			5320			6830			238920			251070			262560			0			0.0001879699			0.0001464129			0			0.0000079659			0.0000076173			0			0.0000207629			0.0000271845			0			0.0000013276			0.0000012461


			2002			Female			65+			1			TEIs			2			Polytechnics			1			Domestic			23			6			14			217			231			254			11490			5320			6830			238920			251070			262560			0.0020017406			0.0011278195			0.0020497804			0.0009082538			0.0009200621			0.0009673979			0.0002254926			0.0001288326			0.0002626263			0.0001538603			0.0001529329			0.0001581945


			2002			Female			65+			1			TEIs			2			Polytechnics			2			International			0			0			2			0			2			2			11490			5320			6830			238920			251070			262560			0			0			0.0002928258			0			0.0000079659			0.0000076173			0			0			0.0000329304			0			0.0000013662			0.0000012716


			2002			Female			65+			1			TEIs			3			Colleges of Education			1			Domestic			0			3			0			5			8			8			11490			5320			6830			238920			251070			262560			0			0.0005639098			0			0.0000209275			0.0000318636			0.0000304692			0			0.0000645524			0			0.0000034709			0.0000052835			0.0000049553


			2002			Female			65+			1			TEIs			4			Wananga			1			Domestic			248			5			1			67			53			301			11490			5320			6830			238920			251070			262560			0.0215839861			0.0009398496			0.0001464129			0.0002804286			0.0002110965			0.0011464046			0.0025958164			0.0000990695			0.0000150382			0.0000476096			0.0000352069			0.0001890936


			2002			Female			65+			2			PTEs			5			Private & Other Providers			1			Domestic			57			1			62			96			157			214			11490			5320			6830			238920			251070			262560			0.0049608355			0.0001879699			0.0090775988			0.0004018081			0.0006253236			0.0008150518			0.0005850936			0.0000223541			0.0009242238			0.000068117			0.0001052031			0.0001342434


			2002			Female			65+			2			PTEs			5			Private & Other Providers			2			International			0			0			9			1			10			10			11490			5320			6830			238920			251070			262560			0			0			0.001317716			0.0000041855			0.0000398295			0.0000380865			0			0			0.0001400599			0.0000006942			0.0000067995			0.0000063434


			2002			Female			Total			1			TEIs			1			Universities			1			Domestic			7415			3187			9114			53450			59511			66926			196520			85050			125810			1168990			1379850			1576370			0.0377315286			0.0374720752			0.0724425721			0.0457232312			0.0431286009			0.0424557686			0.030538975			0.0276898223			0.0491066679			0.0554597405			0.0467470599			0.0436565017


			2002			Female			Total			1			TEIs			1			Universities			2			International			310			326			4959			2667			7440			7750			196520			85050			125810			1168990			1379850			1576370			0.0015774476			0.0038330394			0.0394165806			0.0022814566			0.0053918904			0.0049163585			0.0011148829			0.0026484809			0.0243451913			0.0029415083			0.0059976064			0.0051033446


			2002			Female			Total			1			TEIs			2			Polytechnics			1			Domestic			9325			2427			2918			39149			40632			49957			196520			85050			125810			1168990			1379850			1576370			0.0474506412			0.0285361552			0.0231937048			0.0334895936			0.029446679			0.0316911639			0.0393206356			0.0226851858			0.0189519506			0.0383227168			0.0311415525			0.0322730214


			2002			Female			Total			1			TEIs			2			Polytechnics			2			International			1			210			2525			312			3033			3034			196520			85050			125810			1168990			1379850			1576370			0.0000050885			0.0024691358			0.0200699467			0.0002668971			0.002198065			0.001924675			0.0000037424			0.0017378211			0.0127858721			0.0003294684			0.0024376953			0.0019930801


			2002			Female			Total			1			TEIs			3			Colleges of Education			1			Domestic			1071			652			258			7097			7364			8435			196520			85050			125810			1168990			1379850			1576370			0.005449827			0.0076660788			0.0020507114			0.0060710528			0.005336812			0.0053509011			0.0045892146			0.0070435879			0.001724769			0.006977776			0.0056353274			0.0054524781


			2002			Female			Total			1			TEIs			3			Colleges of Education			2			International			0			18			54			37			108			108			196520			85050			125810			1168990			1379850			1576370			0			0.0002116402			0.0004292187			0.0000316513			0.0000782694			0.0000685118			0			0.0001729092			0.0003074716			0.0000387483			0.0000843908			0.000069889


			2002			Female			Total			1			TEIs			4			Wananga			1			Domestic			16830			1037			112			5229			3546			20376			196520			85050			125810			1168990			1379850			1576370			0.0856401384			0.0121928277			0.0008902313			0.0044730922			0.0025698445			0.0129258994			0.0779740462			0.0100640464			0.0008106939			0.0049216818			0.0026597055			0.0130840866


			2002			Female			Total			2			PTEs			5			Private & Other Providers			1			Domestic			8115			2430			1557			16305			18895			27010			196520			85050			125810			1168990			1379850			1576370			0.041293507			0.0285714286			0.0123758048			0.013947938			0.0136935174			0.0171343022			0.0337097728			0.021971457			0.0115369892			0.0161412244			0.0145822276			0.0174840592


			2002			Female			Total			2			PTEs			5			Private & Other Providers			2			International			5			104			1889			323			2306			2311			196520			85050			125810			1168990			1379850			1576370			0.0000254427			0.0012228101			0.0150147047			0.0002763069			0.0016711961			0.0014660264			0.0000237373			0.0008292301			0.0104447439			0.0003398024			0.0018405197			0.0015121848


			2002			Male			15-19			1			TEIs			1			Universities			1			Domestic			729			431			1991			8821			10336			11065			28860			12510			17630			87950			118090			146950			0.0252598753			0.034452438			0.1129325014			0.1002956225			0.0875264629			0.0752977203			0.0025690475			0.0033480739			0.0088558282			0.00948783			0.0080420099			0.0070563524


			2002			Male			15-19			1			TEIs			1			Universities			2			International			42			46			938			291			1213			1255			28860			12510			17630			87950			118090			146950			0.0014553015			0.0036770584			0.0532047646			0.0033086981			0.0102718266			0.0085403198			0.0001495985			0.000357898			0.0040193955			0.0003138374			0.0009407576			0.0007993425


			2002			Male			15-19			1			TEIs			2			Polytechnics			1			Domestic			1273			463			386			8017			8196			9469			28860			12510			17630			87950			118090			146950			0.0441094941			0.0370103917			0.021894498			0.0911540648			0.0694046913			0.0644368833			0.0043539934			0.0035673904			0.0017947598			0.008594773			0.0064284578			0.0060464439


			2002			Male			15-19			1			TEIs			2			Polytechnics			2			International			4			43			783			60			886			890			28860			12510			17630			87950			118090			146950			0.0001386001			0.0034372502			0.0444129325			0.0006822058			0.0075027521			0.0060564818			0.0000142017			0.0003333824			0.0034841381			0.0000646161			0.0006893987			0.0005672461


			2002			Male			15-19			1			TEIs			3			Colleges of Education			1			Domestic			22			16			4			151			160			182			28860			12510			17630			87950			118090			146950			0.0007623008			0.0012789768			0.000226886			0.0017168846			0.0013548988			0.0012385165			0.0000785248			0.0001247325			0.0000170373			0.0001626626			0.0001242713			0.0001159903


			2002			Male			15-19			1			TEIs			3			Colleges of Education			2			International			0			1			2			0			3			3			28860			12510			17630			87950			118090			146950			0			0.0000799361			0.000113443			0			0.0000254044			0.0000204151			0			0.0000077852			0.0000088281			0			0.0000023273			0.0000019115


			2002			Male			15-19			1			TEIs			4			Wananga			1			Domestic			494			68			3			109			91			585			28860			12510			17630			87950			118090			146950			0.0171171171			0.0054356515			0.0001701645			0.0012393405			0.0007705987			0.0039809459			0.001678896			0.0005207175			0.000014245			0.00011685			0.0000715124			0.0003735631


			2002			Male			15-19			2			PTEs			5			Private & Other Providers			1			Domestic			1800			462			166			3464			3851			5651			28860			12510			17630			87950			118090			146950			0.0623700624			0.0369304556			0.0094157686			0.0393860148			0.0326107206			0.0384552569			0.0059582156			0.0035300716			0.0007904331			0.0037059772			0.0030368624			0.0036107919


			2002			Male			15-19			2			PTEs			5			Private & Other Providers			2			International			0			15			495			48			557			557			28860			12510			17630			87950			118090			146950			0			0.0011990408			0.0280771412			0.0005457646			0.0047167415			0.0037904049			0			0.0001139518			0.0023331106			0.0000514642			0.0004358642			0.0003551948


			2002			Male			20-24			1			TEIs			1			Universities			1			Domestic			1490			857			3734			15088			17968			19458			23830			11310			17910			80530			109750			133580			0.0625262274			0.0757736516			0.2084868788			0.1873587483			0.1637175399			0.1456655188			0.0054316198			0.0065918597			0.0175890072			0.0163290983			0.0141363513			0.0125947315


			2002			Male			20-24			1			TEIs			1			Universities			2			International			129			162			2996			1313			4221			4350			23830			11310			17910			80530			109750			133580			0.0054133445			0.0143236074			0.1672808487			0.0163044828			0.0384601367			0.0325647552			0.0004721207			0.0012472513			0.0143026051			0.0014164434			0.0033265138			0.0028188465


			2002			Male			20-24			1			TEIs			2			Polytechnics			1			Domestic			1280			601			627			7176			7729			9009			23830			11310			17910			80530			109750			133580			0.0537138061			0.0531388152			0.0350083752			0.0891096486			0.0704236902			0.0674427309			0.0046626456			0.0046197979			0.003049945			0.00774875			0.0060897445			0.005837745


			2002			Male			20-24			1			TEIs			2			Polytechnics			2			International			1			95			1837			225			2151			2152			23830			11310			17910			80530			109750			133580			0.0000419639			0.0083996463			0.1025683975			0.0027939898			0.0195990888			0.0161101961			0.0000035896			0.0007310466			0.0087940412			0.0002423979			0.0016952479			0.0013945828


			2002			Male			20-24			1			TEIs			3			Colleges of Education			1			Domestic			84			41			9			443			440			524			23830			11310			17910			80530			109750			133580			0.0035249685			0.0036251105			0.0005025126			0.0055010555			0.0040091116			0.0039227429			0.0003051378			0.0003142205			0.0000445704			0.0004782535			0.0003467128			0.0003396355


			2002			Male			20-24			1			TEIs			3			Colleges of Education			2			International			0			0			22			10			32			32			23830			11310			17910			80530			109750			133580			0			0			0.001228364			0.0001241773			0.0002915718			0.0002395568			0			0			0.0001066103			0.0000107018			0.0000252646			0.0000207765


			2002			Male			20-24			1			TEIs			4			Wananga			1			Domestic			585			77			3			136			108			693			23830			11310			17910			80530			109750			133580			0.024548888			0.0068081344			0.0001675042			0.0016888116			0.0009840547			0.0051879024			0.0021249034			0.000590073			0.0000140191			0.0001468822			0.0000851757			0.0004498524


			2002			Male			20-24			2			PTEs			5			Private & Other Providers			1			Domestic			949			381			247			2695			3112			4061			23830			11310			17910			80530			109750			133580			0.0398237516			0.0336870027			0.0137911781			0.0334657891			0.0283553531			0.0304012577			0.0034587999			0.0029298728			0.0012281089			0.0029074287			0.002454865			0.0026330955


			2002			Male			20-24			2			PTEs			5			Private & Other Providers			2			International			0			33			1031			111			1164			1164			23830			11310			17910			80530			109750			133580			0			0.0029177719			0.0575656058			0.0013783683			0.0106059226			0.0087138793			0			0.0002531383			0.0050312074			0.0001196835			0.0009184871			0.0007549026


			2002			Male			25-29			1			TEIs			1			Universities			1			Domestic			631			311			866			4568			5199			5830			21430			10190			11260			79800			101250			122680			0.0294447037			0.0305201178			0.0769094139			0.0572431078			0.0513481481			0.0475220085			0.002407801			0.0025025039			0.0062397732			0.0047208565			0.0042221016			0.0039047982


			2002			Male			25-29			1			TEIs			1			Universities			2			International			29			38			571			453			995			1024			21430			10190			11260			79800			101250			122680			0.0013532431			0.0037291462			0.0507104796			0.0056766917			0.0098271605			0.0083469188			0.0001117867			0.000307155			0.0039974726			0.0004697264			0.0008054048			0.0006828031


			2002			Male			25-29			1			TEIs			2			Polytechnics			1			Domestic			905			340			348			3578			3903			4808			21430			10190			11260			79800			101250			122680			0.042230518			0.0333660451			0.0309058615			0.0448370927			0.0385481481			0.0391913922			0.003472282			0.0027236398			0.0025586009			0.0036954049			0.003172829			0.0032248334


			2002			Male			25-29			1			TEIs			2			Polytechnics			2			International			2			41			410			86			533			535			21430			10190			11260			79800			101250			122680			0.0000933271			0.0040235525			0.0364120782			0.0010776942			0.0052641975			0.004360939			0.0000079138			0.0003268612			0.0028662748			0.0000888084			0.0004309635			0.0003562702


			2002			Male			25-29			1			TEIs			3			Colleges of Education			1			Domestic			52			34			12			239			258			310			21430			10190			11260			79800			101250			122680			0.0024265049			0.0033366045			0.0010657194			0.0029949875			0.0025481481			0.0025268993			0.0001986687			0.0002767404			0.0000876633			0.000246832			0.0002099863			0.0002081965


			2002			Male			25-29			1			TEIs			3			Colleges of Education			2			International			0			1			6			5			11			11			21430			10190			11260			79800			101250			122680			0			0.0000981354			0.0005328597			0.0000626566			0.000108642			0.0000896642			0			0.0000084933			0.0000416519			0.0000051989			0.0000089047			0.0000073364


			2002			Male			25-29			1			TEIs			4			Wananga			1			Domestic			719			63			9			189			131			850			21430			10190			11260			79800			101250			122680			0.0335510966			0.0061825319			0.0007992895			0.0023684211			0.0012938272			0.0069285947			0.0027612092			0.000502108			0.0000693954			0.0001948851			0.0001065697			0.0005704572


			2002			Male			25-29			2			PTEs			5			Private & Other Providers			1			Domestic			649			249			146			1799			2064			2713			21430			10190			11260			79800			101250			122680			0.0302846477			0.0244357213			0.0129662522			0.0225438596			0.0203851852			0.0221144441			0.002496823			0.0019862598			0.0010535706			0.0018578811			0.0016780421			0.0018202796


			2002			Male			25-29			2			PTEs			5			Private & Other Providers			2			International			0			15			417			78			505			505			21430			10190			11260			79800			101250			122680			0			0.0014720314			0.0370337478			0.0009774436			0.0049876543			0.0041164004			0			0.0001187771			0.0029115202			0.000080605			0.0004084784			0.0003363798


			2002			Male			30-34			1			TEIs			1			Universities			1			Domestic			456			195			709			3487			4042			4498			21320			9680			11420			98100			119200			140520			0.0213883677			0.0201446281			0.062084063			0.0355453619			0.033909396			0.0320096783			0.0020481222			0.0019224831			0.0059646699			0.0034153657			0.0032567901			0.0030726183


			2002			Male			30-34			1			TEIs			1			Universities			2			International			7			30			129			158			300			307			21320			9680			11420			98100			119200			140520			0.0003283302			0.0030991736			0.011295972			0.0016106014			0.0025167785			0.0021847424			0.00003098			0.0002961179			0.0010905507			0.0001547412			0.0002418933			0.0002097676


			2002			Male			30-34			1			TEIs			2			Polytechnics			1			Domestic			750			251			362			3287			3629			4379			21320			9680			11420			98100			119200			140520			0.0351782364			0.0259297521			0.0316987741			0.0335066259			0.0304446309			0.0311628238			0.0033690942			0.0024723531			0.0030445761			0.0032179892			0.0029233069			0.0029912831


			2002			Male			30-34			1			TEIs			2			Polytechnics			2			International			0			28			77			33			136			136			21320			9680			11420			98100			119200			140520			0			0.002892562			0.0067425569			0.0003363914			0.0011409396			0.0009678338			0			0.0002778488			0.0006515801			0.0000323345			0.0001096423			0.0000928897


			2002			Male			30-34			1			TEIs			3			Colleges of Education			1			Domestic			51			32			7			214			229			280			21320			9680			11420			98100			119200			140520			0.0023921201			0.0033057851			0.0006129597			0.0021814475			0.0019211409			0.0019925989			0.0002281506			0.0003184997			0.0000589257			0.0002093568			0.0001843661			0.0001912825


			2002			Male			30-34			1			TEIs			3			Colleges of Education			2			International			0			2			1			2			5			5			21320			9680			11420			98100			119200			140520			0			0.0002066116			0.0000875657			0.0000203874			0.0000419463			0.0000355821			0			0.0000203562			0.0000086079			0.0000019657			0.000004023			0.0000034148


			2002			Male			30-34			1			TEIs			4			Wananga			1			Domestic			797			53			4			197			139			936			21320			9680			11420			98100			119200			140520			0.0373827392			0.0054752066			0.0003502627			0.0020081549			0.0011661074			0.0066609735			0.0035999274			0.000521531			0.0000343199			0.0001929426			0.0001120346			0.0006393069


			2002			Male			30-34			2			PTEs			5			Private & Other Providers			1			Domestic			672			170			127			1835			2040			2712			21320			9680			11420			98100			119200			140520			0.0315196998			0.0175619835			0.0111208406			0.0187054027			0.017114094			0.0192997438			0.003030966			0.0016824059			0.0010657029			0.0017913247			0.0016389791			0.0018489018


			2002			Male			30-34			2			PTEs			5			Private & Other Providers			2			International			1			10			98			37			141			142			21320			9680			11420			98100			119200			140520			0.0000469043			0.0010330579			0.0085814361			0.0003771662			0.0011828859			0.0010105323			0.0000045476			0.0000980723			0.0008259028			0.0000361821			0.0001136253			0.0000969505


			2002			Male			35-39			1			TEIs			1			Universities			1			Domestic			352			168			577			2627			3129			3481			20220			9140			12910			104990			127040			147260			0.0174085064			0.018380744			0.0446940356			0.0250214306			0.0246300378			0.0236384626			0.0017323036			0.0018170485			0.004443337			0.0024938576			0.0024530816			0.0023534977


			2002			Male			35-39			1			TEIs			1			Universities			2			International			5			25			51			76			149			154			20220			9140			12910			104990			127040			147260			0.0002472799			0.0027352298			0.003950426			0.0007238785			0.0011728589			0.0010457694			0.000024419			0.0002746391			0.0003936278			0.0000720588			0.0001167823			0.000104112


			2002			Male			35-39			1			TEIs			2			Polytechnics			1			Domestic			624			200			330			2776			3120			3744			20220			9140			12910			104990			127040			147260			0.0308605341			0.0218818381			0.0255615802			0.0264406134			0.024559194			0.0254244194			0.0030714853			0.0021758492			0.002555138			0.0026341212			0.0024462006			0.0025314959


			2002			Male			35-39			1			TEIs			2			Polytechnics			2			International			0			17			22			19			58			58			20220			9140			12910			104990			127040			147260			0			0.0018599562			0.0017041053			0.0001809696			0.0004565491			0.0003938612			0			0.0001830425			0.0001721521			0.0000179743			0.0000454925			0.0000392259


			2002			Male			35-39			1			TEIs			3			Colleges of Education			1			Domestic			47			20			5			209			219			266			20220			9140			12910			104990			127040			147260			0.0023244313			0.0021881838			0.0003872967			0.0019906658			0.0017238665			0.0018063289			0.0002312198			0.0002110591			0.0000376044			0.0001981216			0.0001715732			0.0001797993


			2002			Male			35-39			1			TEIs			3			Colleges of Education			2			International			0			0			2			2			4			4			20220			9140			12910			104990			127040			147260			0			0			0.0001549187			0.0000190494			0.0000314861			0.0000271628			0			0			0.0000153109			0.0000019201			0.0000031353			0.0000027051


			2002			Male			35-39			1			TEIs			4			Wananga			1			Domestic			921			55			5			218			160			1081			20220			9140			12910			104990			127040			147260			0.0455489614			0.0060175055			0.0003872967			0.0020763882			0.0012594458			0.0073407578			0.0045328964			0.000591546			0.000037711			0.0002069006			0.0001253913			0.0007308042


			2002			Male			35-39			2			PTEs			5			Private & Other Providers			1			Domestic			456			173			134			1215			1480			1936			20220			9140			12910			104990			127040			147260			0.0225519288			0.0189277899			0.0103795507			0.0115725307			0.0116498741			0.0131468152			0.0022383987			0.0018523887			0.001032493			0.001153781			0.0011598029			0.0013083118


			2002			Male			35-39			2			PTEs			5			Private & Other Providers			2			International			0			5			46			16			67			67			20220			9140			12910			104990			127040			147260			0			0.000547046			0.0035631294			0.0001523955			0.0005273929			0.0004549776			0			0.0000516502			0.0003550169			0.000015229			0.000052504			0.0000452841


			2002			Male			40-44			1			TEIs			1			Universities			1			Domestic			306			101			304			2026			2269			2575			18320			7310			11580			111970			130860			149180			0.0167030568			0.0138166895			0.0262521589			0.0180941324			0.0173391411			0.0172610269			0.001666435			0.0013828559			0.0026140606			0.0018129288			0.0017372131			0.0017283213


			2002			Male			40-44			1			TEIs			1			Universities			2			International			3			12			26			37			72			75			18320			7310			11580			111970			130860			149180			0.0001637555			0.0016415869			0.0022452504			0.0003304457			0.0005502063			0.0005027484			0.0000164308			0.00016389			0.0002244991			0.0000330679			0.0000551252			0.0000503086


			2002			Male			40-44			1			TEIs			2			Polytechnics			1			Domestic			503			121			244			2277			2500			3003			18320			7310			11580			111970			130860			149180			0.0274563319			0.0165526676			0.0210708117			0.0203358042			0.0191043864			0.0201300442			0.0027291418			0.0016571217			0.0020954146			0.002036235			0.0019129224			0.0020150164


			2002			Male			40-44			1			TEIs			2			Polytechnics			2			International			0			4			17			22			43			43			18320			7310			11580			111970			130860			149180			0			0.0005471956			0.0014680484			0.0001964812			0.0003285954			0.0002882424			0			0.0000548875			0.0001461864			0.0000198466			0.0000330194			0.0000288919


			2002			Male			40-44			1			TEIs			3			Colleges of Education			1			Domestic			33			15			10			195			211			244			18320			7310			11580			111970			130860			149180			0.00180131			0.0020519836			0.0008635579			0.0017415379			0.0016124102			0.001635608			0.0001793976			0.000204955			0.0000855496			0.0001744905			0.0001614765			0.000163721


			2002			Male			40-44			1			TEIs			3			Colleges of Education			2			International			0			1			0			0			1			1			18320			7310			11580			111970			130860			149180			0			0.0001367989			0			0			0.0000076418			0.0000067033			0			0.0000134644			0			0			0.0000007771			0.0000006743


			2002			Male			40-44			1			TEIs			4			Wananga			1			Domestic			871			37			8			213			164			1035			18320			7310			11580			111970			130860			149180			0.0475436681			0.0050615595			0.0006908463			0.0019022953			0.0012532477			0.0069379273			0.0047505818			0.0005076626			0.0000690763			0.0001901474			0.0001253328			0.0006942246


			2002			Male			40-44			1			TEIs			4			Wananga			2			International			0			0			0			1			1			1			18320			7310			11580			111970			130860			149180			0			0			0			0.000008931			0.0000076418			0.0000067033			0			0			0			0.0000008827			0.0000007598			0.0000006674


			2002			Male			40-44			2			PTEs			5			Private & Other Providers			1			Domestic			539			126			139			1563			1801			2340			18320			7310			11580			111970			130860			149180			0.0294213974			0.0172366621			0.0120034542			0.0139590962			0.0137627999			0.0156857488			0.0028521778			0.0017112892			0.0011859153			0.0014151179			0.0013887681			0.0015740407


			2002			Male			40-44			2			PTEs			5			Private & Other Providers			2			International			0			6			37			20			63			63			18320			7310			11580			111970			130860			149180			0			0.0008207934			0.0031951641			0.0001786193			0.0004814305			0.0004223086			0			0.0000812651			0.0003178027			0.0000180437			0.0000483504			0.0000423377


			2002			Male			45-49			1			TEIs			1			Universities			1			Domestic			195			56			195			1402			1561			1756			14200			6100			9500			102470			118070			132270			0.0137323944			0.0091803279			0.0205263158			0.0136820533			0.0132209706			0.0132758751			0.0012012018			0.0008050473			0.0017953958			0.0012021707			0.001161229			0.0011656938


			2002			Male			45-49			1			TEIs			1			Universities			2			International			1			5			8			18			27			28			14200			6100			9500			102470			118070			132270			0.0000704225			0.0008196721			0.0008421053			0.0001756612			0.0002286779			0.0002116882			0.0000060112			0.0000732579			0.0000742541			0.0000154676			0.0000200854			0.000018585


			2002			Male			45-49			1			TEIs			2			Polytechnics			1			Domestic			253			77			174			1539			1723			1976			14200			6100			9500			102470			118070			132270			0.0178169014			0.0126229508			0.0183157895			0.01501903			0.014593038			0.0149391396			0.0015546939			0.0011037801			0.001609189			0.0013196107			0.0012815735			0.0013115401


			2002			Male			45-49			1			TEIs			2			Polytechnics			2			International			0			7			9			12			28			28			14200			6100			9500			102470			118070			132270			0			0.001147541			0.0009473684			0.0001171074			0.0002371475			0.0002116882			0			0.0001001967			0.0000844768			0.0000103234			0.0000208204			0.0000185944


			2002			Male			45-49			1			TEIs			3			Colleges of Education			1			Domestic			24			13			5			140			153			177			14200			6100			9500			102470			118070			132270			0.0016901408			0.0021311475			0.0005263158			0.0013662535			0.0012958414			0.0013381719			0.0001476173			0.000186774			0.0000449228			0.000120149			0.0001139004			0.0001175235


			2002			Male			45-49			1			TEIs			3			Colleges of Education			2			International			0			0			0			1			1			1			14200			6100			9500			102470			118070			132270			0			0			0			0.000009759			0.0000084696			0.0000075603			0			0			0			0.0000008632			0.0000007461			0.0000006638


			2002			Male			45-49			1			TEIs			4			Wananga			1			Domestic			621			30			2			193			168			789			14200			6100			9500			102470			118070			132270			0.0437323944			0.0049180328			0.0002105263			0.0018834781			0.0014228847			0.0059650714			0.0038315904			0.0004315211			0.0000189763			0.0001653362			0.00012487			0.0005237169


			2002			Male			45-49			2			PTEs			5			Private & Other Providers			1			Domestic			148			52			69			511			608			756			14200			6100			9500			102470			118070			132270			0.0104225352			0.0085245902			0.0072631579			0.0049868254			0.0051494876			0.0057155818			0.0009193008			0.0007428178			0.0006314521			0.000438292			0.0004523691			0.0005018396


			2002			Male			45-49			2			PTEs			5			Private & Other Providers			2			International			0			1			14			9			24			24			14200			6100			9500			102470			118070			132270			0			0.0001639344			0.0014736842			0.0000878306			0.0002032692			0.000181447			0			0.0000143515			0.0001284037			0.0000077023			0.0000178532			0.0000159296


			2002			Male			50-54			1			TEIs			1			Universities			1			Domestic			102			24			73			875			926			1028			11250			4740			7190			99060			110990			122240			0.0090666667			0.0050632911			0.0101529903			0.0088330305			0.008343094			0.0084096859			0.0007234188			0.0004078287			0.0008148242			0.0007103049			0.0006704681			0.000675208


			2002			Male			50-54			1			TEIs			1			Universities			2			International			0			1			2			7			10			10			11250			4740			7190			99060			110990			122240			0			0.0002109705			0.0002781641			0.0000706642			0.0000900982			0.0000818063			0			0.0000156191			0.0000218939			0.0000057217			0.0000072522			0.0000065735


			2002			Male			50-54			1			TEIs			2			Polytechnics			1			Domestic			140			29			75			1016			1095			1235			11250			4740			7190			99060			110990			122240			0.0124444444			0.0061181435			0.0104311544			0.0102564103			0.0098657537			0.0101030759			0.0009921478			0.0004826987			0.0008406436			0.0008242802			0.0007924412			0.0008111666


			2002			Male			50-54			1			TEIs			2			Polytechnics			2			International			0			3			4			7			14			14			11250			4740			7190			99060			110990			122240			0			0.0006329114			0.0005563282			0.0000706642			0.0001261375			0.0001145288			0			0.0000543947			0.0000449017			0.000005714			0.0000101478			0.0000091917


			2002			Male			50-54			1			TEIs			3			Colleges of Education			1			Domestic			7			8			2			116			125			132			11250			4740			7190			99060			110990			122240			0.0006222222			0.0016877637			0.0002781641			0.0011710075			0.0011262276			0.0010798429			0.0000508893			0.0001387395			0.0000219998			0.0000941594			0.0000905419			0.000086743


			2002			Male			50-54			1			TEIs			4			Wananga			1			Domestic			414			13			2			150			126			540			11250			4740			7190			99060			110990			122240			0.0368			0.002742616			0.0002781641			0.0015142338			0.0011352374			0.0044175393			0.0029322503			0.0002217037			0.0000239102			0.0001217547			0.0000911674			0.0003546682


			2002			Male			50-54			2			PTEs			5			Private & Other Providers			1			Domestic			117			32			49			390			457			574			11250			4740			7190			99060			110990			122240			0.0104			0.0067510549			0.0068150209			0.0039370079			0.0041174881			0.0046956806			0.000823002			0.0005348387			0.0005407305			0.0003169038			0.0003309598			0.0003769709


			2002			Male			50-54			2			PTEs			5			Private & Other Providers			2			International			0			2			3			3			8			8			11250			4740			7190			99060			110990			122240			0			0.0004219409			0.0004172462			0.0000302847			0.0000720786			0.000065445			0			0.0000316797			0.000032601			0.0000024331			0.0000057977			0.0000052522


			2002			Male			55-59			1			TEIs			1			Universities			1			Domestic			47			6			31			433			445			492			7820			3410			4670			83610			91690			99510			0.0060102302			0.0017595308			0.0066381156			0.0051788064			0.0048533101			0.0049442267			0.0003946344			0.0001136562			0.0004338307			0.0003388054			0.0003173511			0.0003234678


			2002			Male			55-59			1			TEIs			1			Universities			2			International			0			2			0			2			4			4			7820			3410			4670			83610			91690			99510			0			0.0005865103			0			0.0000239206			0.0000436253			0.000040197			0			0.0000404716			0			0.0000015655			0.0000028472			0.0000026293


			2002			Male			55-59			1			TEIs			2			Polytechnics			1			Domestic			49			21			31			628			672			721			7820			3410			4670			83610			91690			99510			0.0062659847			0.0061583578			0.0066381156			0.0075110633			0.0073290435			0.007245503			0.0004134046			0.0004073525			0.0004351846			0.0004914018			0.0004794486			0.0004741235


			2002			Male			55-59			1			TEIs			2			Polytechnics			2			International			0			1			2			1			4			4			7820			3410			4670			83610			91690			99510			0			0.0002932551			0.0004282655			0.0000119603			0.0000436253			0.000040197			0			0.00001856			0.000028331			0.0000007775			0.0000028493			0.0000026268


			2002			Male			55-59			1			TEIs			3			Colleges of Education			1			Domestic			3			3			1			44			48			51			7820			3410			4670			83610			91690			99510			0.0003836317			0.0008797654			0.0002141328			0.0005262528			0.0005235031			0.0005125113			0.0000246635			0.0000545909			0.0000127035			0.0000343863			0.0000342297			0.0000335172


			2002			Male			55-59			1			TEIs			4			Wananga			1			Domestic			255			4			1			76			60			315			7820			3410			4670			83610			91690			99510			0.0326086957			0.0011730205			0.0002141328			0.0009089822			0.0006543789			0.003165511			0.0021399996			0.000079471			0.0000127035			0.0000594596			0.0000428382			0.000207173


			2002			Male			55-59			2			PTEs			5			Private & Other Providers			1			Domestic			50			20			35			240			290			340			7820			3410			4670			83610			91690			99510			0.0063938619			0.0058651026			0.0074946467			0.00287047			0.0031628313			0.003416742			0.000418146			0.0003824291			0.0004927388			0.0001876606			0.0002069153			0.000223593


			2002			Male			55-59			2			PTEs			5			Private & Other Providers			2			International			0			1			3			0			4			4			7820			3410			4670			83610			91690			99510			0			0.0002932551			0.0006423983			0			0.0000436253			0.000040197			0			0.0000202358			0.000043406			0			0.0000028572			0.0000026305


			2002			Male			60-64			1			TEIs			1			Universities			1			Domestic			18			8			7			156			162			180			6330			2600			3680			70270			76550			82880			0.0028436019			0.0030769231			0.0019021739			0.0022200085			0.0021162639			0.0021718147			0.00015213			0.0001714504			0.0001049389			0.0001219687			0.000116431			0.0001194891


			2002			Male			60-64			1			TEIs			1			Universities			2			International			0			0			1			0			1			1			6330			2600			3680			70270			76550			82880			0			0			0.0002717391			0			0.0000130634			0.0000120656			0			0			0.0000153526			0			0.0000007154			0.0000006605


			2002			Male			60-64			1			TEIs			2			Polytechnics			1			Domestic			38			7			28			285			313			351			6330			2600			3680			70270			76550			82880			0.0060031596			0.0026923077			0.0076086957			0.0040557848			0.0040888308			0.0042350386			0.0003315311			0.0001460788			0.0004165305			0.0002227409			0.000224862			0.0002328695


			2002			Male			60-64			1			TEIs			2			Polytechnics			2			International			0			0			3			1			4			4			6330			2600			3680			70270			76550			82880			0			0			0.0008152174			0.0000142308			0.0000522534			0.0000482625			0			0			0.0000445371			0.0000007954			0.0000028804			0.0000026607


			2002			Male			60-64			1			TEIs			3			Colleges of Education			1			Domestic			3			0			1			15			16			19			6330			2600			3680			70270			76550			82880			0.0004739336			0			0.0002717391			0.0002134624			0.0002090137			0.0002292471			0.0000267139			0			0.0000153526			0.0000117287			0.0000114872			0.0000126191


			2002			Male			60-64			1			TEIs			4			Wananga			1			Domestic			157			3			3			40			32			189			6330			2600			3680			70270			76550			82880			0.0248025276			0.0011538462			0.0008152174			0.000569233			0.0004180274			0.0022804054			0.0013571728			0.0000645515			0.0000468362			0.0000313173			0.0000230556			0.0001254145


			2002			Male			60-64			2			PTEs			5			Private & Other Providers			1			Domestic			39			8			66			112			185			224			6330			2600			3680			70270			76550			82880			0.0061611374			0.0030769231			0.0179347826			0.0015938523			0.0024167211			0.0027027027			0.0003364726			0.0001714504			0.0009784595			0.0000875754			0.0001330315			0.0001487015


			2002			Male			60-64			2			PTEs			5			Private & Other Providers			2			International			0			0			3			2			5			5			6330			2600			3680			70270			76550			82880			0			0			0.0008152174			0.0000284616			0.0000653168			0.0000603282			0			0			0.0000432616			0.0000015649			0.000003584			0.0000033114


			2002			Male			65+			1			TEIs			1			Universities			1			Domestic			14			5			7			124			133			147			9450			3980			6010			185990			195980			205430			0.0014814815			0.0012562814			0.0011647255			0.0006667025			0.0006786407			0.0007155722			0.0001757748			0.0001560855			0.0001150775			0.0000967572			0.0000968833			0.0001006929


			2002			Male			65+			1			TEIs			1			Universities			2			International			0			0			2			0			2			2			9450			3980			6010			185990			195980			205430			0			0			0.0003327787			0			0.0000102051			0.0000097357			0			0			0.0000350701			0			0.0000014232			0.0000013417


			2002			Male			65+			1			TEIs			2			Polytechnics			1			Domestic			20			1			23			191			211			231			9450			3980			6010			185990			195980			205430			0.0021164021			0.0002512563			0.0038269551			0.0010269369			0.0010766405			0.0011244706			0.0002950568			0.0000470762			0.0004079641			0.0001505178			0.0001557201			0.0001611713


			2002			Male			65+			1			TEIs			2			Polytechnics			2			International			0			0			1			0			1			1			9450			3980			6010			185990			195980			205430			0			0			0.0001663894			0			0.0000051026			0.0000048678			0			0			0.0000628337			0			0.0000009818			0.0000009578


			2002			Male			65+			1			TEIs			3			Colleges of Education			1			Domestic			0			0			0			3			3			3			9450			3980			6010			185990			195980			205430			0			0			0			0.0000161299			0.0000153077			0.0000146035			0			0			0			0.0000023338			0.0000021647			0.0000020255


			2002			Male			65+			1			TEIs			4			Wananga			1			Domestic			111			3			3			36			34			145			9450			3980			6010			185990			195980			205430			0.0117460317			0.0007537688			0.0004991681			0.0001935588			0.0001734871			0.0007058365			0.0013580722			0.0000793366			0.0000626192			0.0000279783			0.0000247773			0.0000993155


			2002			Male			65+			2			PTEs			5			Private & Other Providers			1			Domestic			33			1			99			86			182			215			9450			3980			6010			185990			195980			205430			0.0034920635			0.0002512563			0.0164725458			0.0004623905			0.0009286662			0.0010465852			0.0003781907			0.0000261631			0.0017005617			0.0000682177			0.0001332784			0.0001475477


			2002			Male			65+			2			PTEs			5			Private & Other Providers			2			International			0			0			2			1			3			3			9450			3980			6010			185990			195980			205430			0			0			0.0003327787			0.0000053766			0.0000153077			0.0000146035			0			0			0.0000284061			0.0000007935			0.0000021708			0.0000020185


			2002			Male			Total			1			TEIs			1			Universities			1			Domestic			4340			2162			8494			39607			46170			50510			183030			80970			113760			1104740			1299470			1482500			0.0237119598			0.0267012474			0.0746659634			0.0358518746			0.0355298699			0.0340708263			0.0185024888			0.0192188932			0.0489707433			0.0407299439			0.0362099099			0.0330948711


			2002			Male			Total			1			TEIs			1			Universities			2			International			216			321			4724			2355			6994			7210			183030			80970			113760			1104740			1299470			1482500			0.0011801344			0.0039644313			0.0415260197			0.0021317233			0.0053821943			0.0048634064			0.0008113468			0.0027762999			0.0241747213			0.0024826299			0.0055188003			0.0046949705


			2002			Male			Total			1			TEIs			2			Polytechnics			1			Domestic			5835			2111			2628			30770			33091			38926			183030			80970			113760			1104740			1299470			1482500			0.0318800197			0.0260713845			0.0231012658			0.0278527074			0.0254649973			0.0262569983			0.0252454767			0.0194031385			0.0188079462			0.0309358249			0.0259075066			0.0256376887


			2002			Male			Total			1			TEIs			2			Polytechnics			2			International			7			239			3165			466			3858			3865			183030			80970			113760			1104740			1299470			1482500			0.0000382451			0.0029517105			0.02782173			0.0004218187			0.0029689027			0.0026070826			0.0000257051			0.0020802205			0.016379453			0.0004835881			0.0030414439			0.0025131381


			2002			Male			Total			1			TEIs			3			Colleges of Education			1			Domestic			326			182			56			1769			1862			2188			183030			80970			113760			1104740			1299470			1482500			0.0017811288			0.0022477461			0.0004922644			0.0016012817			0.0014328919			0.0014758853			0.0014709833			0.0018303115			0.0004263295			0.0017324742			0.0014507102			0.0014510535


			2002			Male			Total			1			TEIs			3			Colleges of Education			2			International			0			5			33			20			57			57			183030			80970			113760			1104740			1299470			1482500			0			0.0000617513			0.0002900844			0.0000181038			0.000043864			0.0000384486			0			0.0000500992			0.0001810091			0.0000206498			0.0000451781			0.0000374824


			2002			Male			Total			1			TEIs			4			Wananga			1			Domestic			5945			406			43			1557			1213			7158			183030			80970			113760			1104740			1299470			1482500			0.032481014			0.0050142028			0.0003779887			0.0014093814			0.0009334575			0.0048283305			0.0310674997			0.0041102219			0.0004038121			0.001454454			0.000932725			0.0047684963


			2002			Male			Total			1			TEIs			4			Wananga			2			International			0			0			0			1			1			1			183030			80970			113760			1104740			1299470			1482500			0			0			0			0.0000009052			0.0000007695			0.0000006745			0			0			0			0.0000008827			0.0000007598			0.0000006674


			2002			Male			Total			2			PTEs			5			Private & Other Providers			1			Domestic			5452			1674			1277			13910			16070			21522			183030			80970			113760			1104740			1299470			1482500			0.0297874665			0.0206743238			0.0112253868			0.0125911979			0.0123665802			0.0145173693			0.0229104932			0.015549987			0.0107001664			0.0139301601			0.0126138737			0.0141940738


			2002			Male			Total			2			PTEs			5			Private & Other Providers			2			International			1			88			2149			325			2541			2542			183030			80970			113760			1104740			1299470			1482500			0.0000054636			0.0010868223			0.018890647			0.0002941869			0.0019554126			0.0017146712			0.0000045476			0.0007831218			0.0120506391			0.0003337013			0.0020095722			0.0016601916


			2002			Total			15-19			1			TEIs			1			Universities			1			Domestic			2089			1131			4230			20522			23623			25712			57520			24760			34560			170040			229360			286880			0.0363178025			0.0456785137			0.1223958333			0.1206892496			0.1029952912			0.0896263246			0.0036595688			0.0044098996			0.0095712347			0.0114685618			0.0094793558			0.0084057185


			2002			Total			15-19			1			TEIs			1			Universities			2			International			114			111			1962			700			2625			2739			57520			24760			34560			170040			229360			286880			0.0019819193			0.0044830372			0.0567708333			0.0041166784			0.0114448901			0.009547546			0.0002032173			0.0004334131			0.0042638487			0.0003929647			0.0010501731			0.0008954287


			2002			Total			15-19			1			TEIs			2			Polytechnics			1			Domestic			2792			882			650			14470			14545			17337			57520			24760			34560			170040			229360			286880			0.0485396384			0.0356219709			0.0188078704			0.0850976241			0.0634155912			0.0604329336			0.0047823511			0.0034207188			0.0015298609			0.0080423458			0.0058718709			0.0056677793


			2002			Total			15-19			1			TEIs			2			Polytechnics			2			International			4			107			1314			94			1514			1518			57520			24760			34560			170040			229360			286880			0.000069541			0.0043214863			0.0380208333			0.0005528111			0.0066009766			0.005291411			0.0000070995			0.0004172141			0.0029399622			0.0000526318			0.0006070631			0.0004962617


			2002			Total			15-19			1			TEIs			3			Colleges of Education			1			Domestic			131			62			25			1016			1005			1136			57520			24760			34560			170040			229360			286880			0.0022774687			0.0025040388			0.0007233796			0.0059750647			0.0043817579			0.0039598438			0.0002327129			0.0002422705			0.0000566065			0.0005685321			0.0004028585			0.000371379


			2002			Total			15-19			1			TEIs			3			Colleges of Education			2			International			0			1			7			1			9			9			57520			24760			34560			170040			229360			286880			0			0.0000403877			0.0002025463			0.000005881			0.0000392396			0.000031372			0			0.0000039007			0.0000148597			0.0000005648			0.0000035927			0.0000029423


			2002			Total			15-19			1			TEIs			4			Wananga			1			Domestic			1828			202			7			479			297			2125			57520			24760			34560			170040			229360			286880			0.0317802503			0.0081583199			0.0002025463			0.0028169842			0.0012949076			0.0074072783			0.0031279322			0.0007803931			0.0000184224			0.0002662665			0.0001199367			0.000694701


			2002			Total			15-19			2			PTEs			5			Private & Other Providers			1			Domestic			3755			1132			333			6785			7626			11381			57520			24760			34560			170040			229360			286880			0.0652816412			0.0457189015			0.0096354167			0.0399023759			0.0332490408			0.0396716397			0.0062450656			0.0043646574			0.0008065046			0.0037573336			0.0030923073			0.003720655


			2002			Total			15-19			2			PTEs			5			Private & Other Providers			2			International			0			52			932			126			1105			1105			57520			24760			34560			170040			229360			286880			0			0.0021001616			0.0269675926			0.0007410021			0.0048177537			0.0038517847			0			0.0001964973			0.0022306369			0.0000700321			0.0004459295			0.0003612445


			2002			Total			20-24			1			TEIs			1			Universities			1			Domestic			3602			2069			7503			32587			38151			41753			48340			23000			35910			157920			216830			265170			0.0745138602			0.0899565217			0.2089390142			0.2063513171			0.1759489001			0.1574574801			0.006493482			0.0078554362			0.0175380408			0.0180477257			0.0152263115			0.0136498119


			2002			Total			20-24			1			TEIs			1			Universities			2			International			333			337			6192			2989			8916			9249			48340			23000			35910			157920			216830			265170			0.006888705			0.0146521739			0.1724310777			0.018927305			0.0411197712			0.0348795113			0.0006018394			0.001277834			0.0146837094			0.0016486653			0.0035602739			0.0030236656


			2002			Total			20-24			1			TEIs			2			Polytechnics			1			Domestic			3024			1176			1150			13917			14722			17746			48340			23000			35910			157920			216830			265170			0.0625568887			0.0511304348			0.0320245057			0.0881268997			0.0678965088			0.0669231059			0.0054325323			0.004449771			0.0027727511			0.0076739227			0.0058801135			0.0058014888


			2002			Total			20-24			1			TEIs			2			Polytechnics			2			International			2			184			3293			374			3838			3840			48340			23000			35910			157920			216830			265170			0.0000413736			0.008			0.0917014759			0.0023682877			0.0177005027			0.0144812762			0.0000036392			0.0006985331			0.0078598306			0.0002053449			0.0015330022			0.0012553655


			2002			Total			20-24			1			TEIs			3			Colleges of Education			1			Domestic			315			161			52			2083			2053			2368			48340			23000			35910			157920			216830			265170			0.0065163426			0.007			0.0014480646			0.0131902229			0.009468247			0.0089301203			0.0005664074			0.0006069243			0.0001302726			0.0011496838			0.0008199642			0.0007741421


			2002			Total			20-24			1			TEIs			3			Colleges of Education			2			International			0			2			46			32			80			80			48340			23000			35910			157920			216830			265170			0			0.0000869565			0.0012809802			0.0002026342			0.0003689526			0.0003016933			0			0.0000073475			0.0001115037			0.0000174235			0.0000319834			0.0000261534


			2002			Total			20-24			1			TEIs			4			Wananga			1			Domestic			2827			284			17			841			509			3336			48340			23000			35910			157920			216830			265170			0.0584815887			0.0123478261			0.0004734057			0.0053254813			0.0023474611			0.0125806087			0.0050672874			0.0010690236			0.0000419691			0.0004618048			0.0002035113			0.0010905988


			2002			Total			20-24			2			PTEs			5			Private & Other Providers			1			Domestic			2371			928			498			5466			6340			8711			48340			23000			35910			157920			216830			265170			0.0490484071			0.0403478261			0.0138680033			0.034612462			0.0292394964			0.0328506241			0.0042629181			0.0035070645			0.0012276373			0.0030091465			0.0025333522			0.0028477837


			2002			Total			20-24			2			PTEs			5			Private & Other Providers			2			International			0			68			1843			226			2124			2124			48340			23000			35910			157920			216830			265170			0			0.0029565217			0.0513227513			0.0014311044			0.0097956925			0.0080099559			0			0.0002577557			0.0044515559			0.0001240577			0.0008486137			0.0006943741


			2002			Total			25-29			1			TEIs			1			Universities			1			Domestic			1662			742			1814			10378			11545			13207			44980			20900			24230			161830			206960			251940			0.0369497554			0.0355023923			0.0748658688			0.0641290243			0.0557837263			0.0524212114			0.0030332114			0.0029016438			0.0061116103			0.0053033756			0.0045988632			0.0043176075


			2002			Total			25-29			1			TEIs			1			Universities			2			International			51			73			1113			825			1889			1940			44980			20900			24230			161830			206960			251940			0.0011338373			0.003492823			0.0459347916			0.0050979423			0.0091273676			0.0077002461			0.0000928402			0.0002873475			0.0036750778			0.0004245228			0.000753871			0.0006342211


			2002			Total			25-29			1			TEIs			2			Polytechnics			1			Domestic			2365			755			738			8359			8819			11184			44980			20900			24230			161830			206960			251940			0.052578924			0.0361244019			0.0304581098			0.0516529692			0.042612099			0.0443915218			0.0043283304			0.0029525626			0.0025140561			0.0042607285			0.0035106726			0.0036562521


			2002			Total			25-29			1			TEIs			2			Polytechnics			2			International			2			64			774			152			983			985			44980			20900			24230			161830			206960			251940			0.0000444642			0.003062201			0.0319438712			0.0009392572			0.0047497101			0.003909661			0.0000037393			0.0002489525			0.0025563722			0.0000782413			0.0003923302			0.0003220143


			2002			Total			25-29			1			TEIs			3			Colleges of Education			1			Domestic			220			116			41			1089			1111			1331			44980			20900			24230			161830			206960			251940			0.0048910627			0.0055502392			0.0016921172			0.0067292838			0.0053681871			0.0052830039			0.0004002391			0.0004588568			0.0001393953			0.0005553897			0.0004421837			0.000435128


			2002			Total			25-29			1			TEIs			3			Colleges of Education			2			International			0			5			12			13			29			29			44980			20900			24230			161830			206960			251940			0			0.0002392344			0.0004952538			0.0000803312			0.0001401237			0.0001151068			0			0.0000190603			0.000039478			0.0000065641			0.0000115535			0.0000094806


			2002			Total			25-29			1			TEIs			4			Wananga			1			Domestic			3134			238			25			896			548			3682			44980			20900			24230			161830			206960			251940			0.0696754113			0.0113875598			0.0010317788			0.0055366743			0.0026478547			0.0146145908			0.0057385163			0.0009349619			0.0000840363			0.0004557794			0.0002180553			0.0012037125


			2002			Total			25-29			2			PTEs			5			Private & Other Providers			1			Domestic			1715			604			330			3801			4391			6106			44980			20900			24230			161830			206960			251940			0.0381280569			0.0288995215			0.01361948			0.0234876105			0.0212166602			0.0242359292			0.0031363094			0.0023644551			0.0011168851			0.0019385062			0.001748346			0.001996162


			2002			Total			25-29			2			PTEs			5			Private & Other Providers			2			International			0			34			754			128			907			907			44980			20900			24230			161830			206960			251940			0			0.0016267943			0.0311184482			0.0007909535			0.0043824894			0.0036000635			0			0.0001303731			0.0024963464			0.0000655732			0.0003619638			0.0002965147


			2002			Total			30-34			1			TEIs			1			Universities			1			Domestic			1232			478			1580			8221			9322			10554			45120			20180			25990			202320			248490			293610			0.0273049645			0.0236868186			0.0607926125			0.0406336497			0.0375145881			0.0359456422			0.0026146296			0.0022732933			0.0058411184			0.0039027201			0.0036029011			0.0034502937


			2002			Total			30-34			1			TEIs			1			Universities			2			International			13			49			246			266			535			548			45120			20180			25990			202320			248490			293610			0.0002881206			0.0024281467			0.0094651789			0.0013147489			0.0021530041			0.0018664214			0.0000271947			0.0002339187			0.0009138705			0.0001263202			0.0002069242			0.0001791511


			2002			Total			30-34			1			TEIs			2			Polytechnics			1			Domestic			2039			572			903			8116			8814			10853			45120			20180			25990			202320			248490			293610			0.0451906028			0.0283448959			0.0347441324			0.0401146698			0.0354702403			0.0369639999			0.0043307411			0.0027186686			0.0033358802			0.0038515467			0.0034055774			0.0035480423


			2002			Total			30-34			1			TEIs			2			Polytechnics			2			International			0			41			195			54			286			286			45120			20180			25990			202320			248490			293610			0			0.0020317146			0.0075028857			0.0002669039			0.0011509517			0.0009740813			0			0.0001952866			0.0007243343			0.000025642			0.0001106429			0.0000934986


			2002			Total			30-34			1			TEIs			3			Colleges of Education			1			Domestic			215			119			34			957			1002			1217			45120			20180			25990			202320			248490			293610			0.0047650709			0.0058969277			0.0013081955			0.0047301305			0.0040323554			0.0041449542			0.0004554809			0.0005673893			0.0001255726			0.0004541872			0.0003871077			0.0003978593


			2002			Total			30-34			1			TEIs			3			Colleges of Education			2			International			0			5			8			3			16			16			45120			20180			25990			202320			248490			293610			0			0.0002477701			0.0003078107			0.000014828			0.0000643889			0.0000544941			0			0.0000239795			0.0000301431			0.0000014278			0.0000061954			0.0000052307


			2002			Total			30-34			1			TEIs			4			Wananga			1			Domestic			3545			224			25			1042			673			4218			45120			20180			25990			202320			248490			293610			0.0785682624			0.0111000991			0.0009619084			0.005150257			0.0027083585			0.0143659957			0.0075506506			0.0010656111			0.000092514			0.0004944436			0.0002600465			0.0013789406


			2002			Total			30-34			2			PTEs			5			Private & Other Providers			1			Domestic			1710			425			327			3946			4443			6153			45120			20180			25990			202320			248490			293610			0.0378989362			0.0210604559			0.0125817622			0.0195037564			0.0178799952			0.0209563707			0.0036462386			0.0020259263			0.0012043757			0.001871703			0.0017155922			0.0020115271


			2002			Total			30-34			2			PTEs			5			Private & Other Providers			2			International			1			15			244			59			314			315			45120			20180			25990			202320			248490			293610			0.0000221631			0.0007433102			0.0093882262			0.0002916172			0.0012636323			0.0010728517			0.0000021738			0.0000713376			0.0009052052			0.0000279957			0.0001214964			0.0001029792


			2002			Total			35-39			1			TEIs			1			Universities			1			Domestic			1051			386			1186			6604			7483			8534			42470			18930			28090			215010			262030			304500			0.0247468802			0.0203909139			0.0422214311			0.0307148505			0.0285577987			0.0280262726			0.0024612949			0.0020176706			0.0041978387			0.0030592973			0.0028432422			0.0027899192


			2002			Total			35-39			1			TEIs			1			Universities			2			International			7			41			92			135			258			265			42470			18930			28090			215010			262030			304500			0.0001648222			0.0021658743			0.0032751869			0.0006278778			0.0009846201			0.0008702791			0.0000162468			0.000215082			0.0003259529			0.0000625343			0.0000980515			0.0000866333


			2002			Total			35-39			1			TEIs			2			Polytechnics			1			Domestic			1807			466			889			7552			8311			10118			42470			18930			28090			215010			262030			304500			0.0425476807			0.02461701			0.0316482734			0.0351239477			0.0317177422			0.033228243			0.0042361397			0.0024376651			0.003156261			0.0034973616			0.0031578397			0.0033077574


			2002			Total			35-39			1			TEIs			2			Polytechnics			2			International			0			24			59			34			117			117			42470			18930			28090			215010			262030			304500			0			0.0012678288			0.0021003916			0.0001581322			0.0004465138			0.0003842365			0			0.0001235722			0.0002103692			0.0000157331			0.0000444807			0.0000382494


			2002			Total			35-39			1			TEIs			3			Colleges of Education			1			Domestic			196			106			49			1000			1069			1265			42470			18930			28090			215010			262030			304500			0.0046150224			0.0055995774			0.001744393			0.0046509465			0.0040796855			0.0041543514			0.0004595384			0.000556173			0.0001740644			0.0004628112			0.0004060376			0.0004135514


			2002			Total			35-39			1			TEIs			3			Colleges of Education			2			International			0			6			9			5			19			19			42470			18930			28090			215010			262030			304500			0			0.0003169572			0.0003203987			0.0000232547			0.0000725108			0.0000623974			0			0.0000303868			0.0000316392			0.0000023241			0.0000072215			0.0000062114


			2002			Total			35-39			1			TEIs			4			Wananga			1			Domestic			3424			192			19			978			681			4105			42470			18930			28090			215010			262030			304500			0.0806216153			0.0101426307			0.0006763973			0.0045486256			0.0025989391			0.0134811166			0.0080227558			0.0009988956			0.0000674302			0.0004530007			0.0002587547			0.0013419988


			2002			Total			35-39			2			PTEs			5			Private & Other Providers			1			Domestic			1289			407			344			2834			3424			4713			42470			18930			28090			215010			262030			304500			0.0303508359			0.0215002641			0.012246351			0.0131807823			0.013067206			0.0154778325			0.0030262743			0.0021050566			0.0012197318			0.0013135597			0.0013005384			0.0015407651


			2002			Total			35-39			2			PTEs			5			Private & Other Providers			2			International			2			9			104			39			152			154			42470			18930			28090			215010			262030			304500			0.0000470921			0.0004754358			0.0037023852			0.0001813869			0.0005800862			0.0005057471			0.0000045909			0.0000457512			0.0003693813			0.0000180853			0.0000577539			0.0000503454


			2002			Total			40-44			1			TEIs			1			Universities			1			Domestic			915			261			652			5913			6356			7271			38530			15090			25120			227390			267600			306130			0.023747729			0.0172962227			0.025955414			0.026003782			0.0237518685			0.0237513475			0.0023742675			0.0017287141			0.0025924439			0.0026032657			0.0023777101			0.0023770216


			2002			Total			40-44			1			TEIs			1			Universities			2			International			5			20			50			60			126			131			38530			15090			25120			227390			267600			306130			0.000129769			0.001325381			0.0019904459			0.0002638638			0.000470852			0.0004279228			0.0000128395			0.0001322098			0.0001985193			0.0000264421			0.0000472068			0.0000428263


			2002			Total			40-44			1			TEIs			2			Polytechnics			1			Domestic			1449			312			575			6934			7377			8826			38530			15090			25120			227390			267600			306130			0.0376070594			0.0206759443			0.0228901274			0.0304938652			0.0275672646			0.0288308888			0.0037454362			0.0020680209			0.0022811955			0.0030532419			0.0027597839			0.0028853792


			2002			Total			40-44			1			TEIs			2			Polytechnics			2			International			0			11			27			32			69			69			38530			15090			25120			227390			267600			306130			0			0.0007289596			0.0010748408			0.0001407274			0.0002578475			0.0002253944			0			0.0000728293			0.0001072735			0.0000141431			0.0000258531			0.0000225573


			2002			Total			40-44			1			TEIs			3			Colleges of Education			1			Domestic			133			98			57			1081			1166			1299			38530			15090			25120			227390			267600			306130			0.0034518557			0.0064943671			0.0022691083			0.004753947			0.0043572496			0.0042432953			0.0003441245			0.0006497688			0.0002264966			0.0004758694			0.0004361249			0.0004246666


			2002			Total			40-44			1			TEIs			3			Colleges of Education			2			International			0			2			3			2			7			7			38530			15090			25120			227390			267600			306130			0			0.0001325381			0.0001194268			0.0000087955			0.0000261584			0.0000228661			0			0.0000131108			0.0000119231			0.0000008804			0.0000026281			0.0000022884


			2002			Total			40-44			1			TEIs			4			Wananga			1			Domestic			2945			132			24			850			663			3608			38530			15090			25120			227390			267600			306130			0.0764339476			0.0087475149			0.000955414			0.0037380712			0.0024775785			0.0117858426			0.0076306334			0.0008770545			0.0000961649			0.0003739688			0.0002479444			0.0011795205


			2002			Total			40-44			1			TEIs			4			Wananga			2			International			0			0			0			1			1			1			38530			15090			25120			227390			267600			306130			0			0			0			0.0000043977			0.0000037369			0.0000032666			0			0			0			0.0000004367			0.0000003734			0.0000003269


			2002			Total			40-44			2			PTEs			5			Private & Other Providers			1			Domestic			1460			324			318			3903			4430			5890			38530			15090			25120			227390			267600			306130			0.0378925513			0.021471173			0.0126592357			0.0171643432			0.016554559			0.0192401921			0.0036803149			0.0021389505			0.0012536543			0.0017316072			0.0016653141			0.0019255477


			2002			Total			40-44			2			PTEs			5			Private & Other Providers			2			International			3			7			72			42			121			124			38530			15090			25120			227390			267600			306130			0.0000778614			0.0004638834			0.002866242			0.0001847047			0.0004521674			0.0004050567			0.0000078409			0.0000462353			0.0002854942			0.0000185453			0.0000453404			0.0000405378


			2002			Total			45-49			1			TEIs			1			Universities			1			Domestic			647			151			396			4304			4558			5205			29540			12050			20640			206320			239010			268550			0.0219025051			0.0125311203			0.0191860465			0.0208607988			0.0190703318			0.0193818656			0.0019133733			0.0010989041			0.0016774994			0.0018331937			0.0016748791			0.0017016088


			2002			Total			45-49			1			TEIs			1			Universities			2			International			3			11			18			27			50			53			29540			12050			20640			206320			239010			268550			0.0001015572			0.0009128631			0.000872093			0.0001308647			0.0002091963			0.0001973562			0.0000087722			0.0000805682			0.0000765325			0.000011541			0.0000183862			0.0000173267


			2002			Total			45-49			1			TEIs			2			Polytechnics			1			Domestic			862			205			349			4892			5200			6062			29540			12050			20640			206320			239010			268550			0.0291807718			0.0170124481			0.0169089147			0.0237107406			0.0217564119			0.0225730776			0.0025462184			0.0014896379			0.0014802047			0.0020838154			0.0019108241			0.0019817776


			2002			Total			45-49			1			TEIs			2			Polytechnics			2			International			0			9			12			20			41			41			29540			12050			20640			206320			239010			268550			0			0.000746888			0.0005813953			0.0000969368			0.0001715409			0.0001526718			0			0.0000651552			0.0000511413			0.0000085531			0.0000150731			0.0000134036


			2002			Total			45-49			1			TEIs			3			Colleges of Education			1			Domestic			101			81			36			880			966			1067			29540			12050			20640			206320			239010			268550			0.0034190928			0.0067219917			0.001744186			0.0042652191			0.0040416719			0.0039731894			0.0002993263			0.0005897635			0.0001524002			0.0003749479			0.0003550107			0.0003488216


			2002			Total			45-49			1			TEIs			3			Colleges of Education			2			International			0			2			1			1			4			4			29540			12050			20640			206320			239010			268550			0			0.0001659751			0.0000484496			0.0000048468			0.0000167357			0.0000148948			0			0.0000146524			0.0000045232			0.0000004293			0.0000014713			0.0000013077


			2002			Total			45-49			1			TEIs			4			Wananga			1			Domestic			1999			85			18			671			563			2562			29540			12050			20640			206320			239010			268550			0.0676709546			0.0070539419			0.000872093			0.0032522295			0.00235555			0.0095401229			0.0059347457			0.0006185806			0.0000780595			0.0002854811			0.0002067363			0.0008375642


			2002			Total			45-49			2			PTEs			5			Private & Other Providers			1			Domestic			514			150			166			1433			1682			2196			29540			12050			20640			206320			239010			268550			0.0174001354			0.0124481328			0.0080426357			0.0069455215			0.0070373625			0.0081772482			0.0015248949			0.001087043			0.0006991503			0.0006103163			0.0006180956			0.0007179122


			2002			Total			45-49			2			PTEs			5			Private & Other Providers			2			International			0			4			36			14			54			54			29540			12050			20640			206320			239010			268550			0			0.0003319502			0.001744186			0.0000678558			0.000225932			0.0002010799			0			0.0000290839			0.000153372			0.0000059546			0.0000198369			0.0000176536


			2002			Total			50-54			1			TEIs			1			Universities			1			Domestic			312			73			171			2615			2715			3027			22920			9480			15010			198190			222680			245600			0.0136125654			0.0077004219			0.0113924051			0.0131944094			0.0121923837			0.0123249186			0.0010830996			0.0006092495			0.0009071624			0.0010617416			0.0009799877			0.0009895811


			2002			Total			50-54			1			TEIs			1			Universities			2			International			0			2			5			13			20			20			22920			9480			15010			198190			222680			245600			0			0.0002109705			0.0003331113			0.0000655936			0.000089815			0.0000814332			0			0.0000160741			0.0000263267			0.0000053322			0.0000072446			0.0000065384


			2002			Total			50-54			1			TEIs			2			Polytechnics			1			Domestic			496			90			148			3033			3139			3635			22920			9480			15010			198190			222680			245600			0.0216404887			0.0094936709			0.0098600933			0.0153034966			0.0140964613			0.0148004886			0.0017183184			0.0007550584			0.0007955567			0.0012310336			0.0011326605			0.0011883473


			2002			Total			50-54			1			TEIs			2			Polytechnics			2			International			0			6			6			13			25			25			22920			9480			15010			198190			222680			245600			0			0.0006329114			0.0003997335			0.0000655936			0.0001122687			0.0001017915			0			0.0000521233			0.0000313225			0.0000052915			0.0000090298			0.000008173


			2002			Total			50-54			1			TEIs			3			Colleges of Education			1			Domestic			48			52			15			519			576			624			22920			9480			15010			198190			222680			245600			0.0020942408			0.0054852321			0.0009993338			0.0026186992			0.0025866715			0.0025407166			0.0001678716			0.0004332183			0.0000785813			0.000210811			0.000207963			0.0002039969


			2002			Total			50-54			1			TEIs			3			Colleges of Education			2			International			0			0			1			0			1			1			22920			9480			15010			198190			222680			245600			0			0			0.0000666223			0			0.0000044907			0.0000040717			0			0			0.0000049793			0			0.0000003646			0.0000003269


			2002			Total			50-54			1			TEIs			4			Wananga			1			Domestic			1374			37			8			523			420			1794			22920			9480			15010			198190			222680			245600			0.059947644			0.0039029536			0.000532978			0.0026388819			0.0018861146			0.0073045603			0.0047987231			0.0003128663			0.0000479547			0.0002122843			0.0001514905			0.0005864911


			2002			Total			50-54			2			PTEs			5			Private & Other Providers			1			Domestic			359			70			110			1044			1181			1540			22920			9480			15010			198190			222680			245600			0.0156631763			0.0073839662			0.0073284477			0.0052676724			0.0053035746			0.0062703583			0.0012469664			0.0005843782			0.0005851794			0.0004240945			0.0004263394			0.0005034539


			2002			Total			50-54			2			PTEs			5			Private & Other Providers			2			International			0			2			22			7			31			31			22920			9480			15010			198190			222680			245600			0			0.0002109705			0.0014656895			0.0000353196			0.0001392132			0.0001262215			0			0.0000160741			0.0001206296			0.0000028399			0.0000111796			0.0000101345


			2002			Total			55-59			1			TEIs			1			Universities			1			Domestic			141			33			51			1194			1207			1348			16130			6980			9590			167480			184050			200180			0.0087414755			0.0047277937			0.0053180396			0.0071292095			0.0065580005			0.0067339395			0.0005743809			0.0003087743			0.0003489701			0.0004663349			0.0004289934			0.0004406856


			2002			Total			55-59			1			TEIs			1			Universities			2			International			0			2			0			4			6			6			16130			6980			9590			167480			184050			200180			0			0.000286533			0			0.0000238834			0.0000325998			0.000029973			0			0.0000199829			0			0.0000015652			0.0000021318			0.0000019615


			2002			Total			55-59			1			TEIs			2			Polytechnics			1			Domestic			196			54			63			1606			1679			1875			16130			6980			9590			167480			184050			200180			0.0121512709			0.0077363897			0.0065693431			0.0095892047			0.0091225211			0.0093665701			0.00080018			0.0005103259			0.0004345469			0.0006272536			0.0005967903			0.0006129715


			2002			Total			55-59			1			TEIs			2			Polytechnics			2			International			0			1			4			3			8			8			16130			6980			9590			167480			184050			200180			0			0.0001432665			0.0004171011			0.0000179126			0.0000434664			0.000039964			0			0.0000092102			0.0000267548			0.0000011649			0.0000028431			0.0000026153


			2002			Total			55-59			1			TEIs			3			Colleges of Education			1			Domestic			26			30			4			180			211			237			16130			6980			9590			167480			184050			200180			0.0016119033			0.0042979943			0.0004171011			0.0010747552			0.0011464276			0.0011839345			0.0001050322			0.0002808382			0.0000268458			0.0000702908			0.0000749992			0.0000774796


			2002			Total			55-59			1			TEIs			4			Wananga			1			Domestic			810			25			4			260			213			1023			16130			6980			9590			167480			184050			200180			0.050216987			0.0035816619			0.0004171011			0.0015524242			0.0011572942			0.0051104006			0.0032925182			0.0002355903			0.0000272539			0.0001015858			0.0000757351			0.0003344372


			2002			Total			55-59			2			PTEs			5			Private & Other Providers			1			Domestic			184			43			101			565			695			879			16130			6980			9590			167480			184050			200180			0.0114073156			0.0061604585			0.010531804			0.0033735371			0.0037761478			0.0043910481			0.0007472885			0.0004000608			0.0006918701			0.0002206071			0.000247053			0.000287361


			2002			Total			55-59			2			PTEs			5			Private & Other Providers			2			International			0			1			4			3			8			8			16130			6980			9590			167480			184050			200180			0			0.0001432665			0.0004171011			0.0000179126			0.0000434664			0.000039964			0			0.0000099914			0.0000276576			0.0000011749			0.0000028471			0.0000026153


			2002			Total			60-64			1			TEIs			1			Universities			1			Domestic			64			15			16			430			427			491			13060			5350			7590			142320			155260			168320			0.0049004594			0.0028037383			0.0021080369			0.0030213603			0.0027502254			0.0029170627			0.0002689388			0.0001552194			0.0001156542			0.0001660545			0.0001512778			0.0001605168


			2002			Total			60-64			1			TEIs			1			Universities			2			International			0			0			2			3			5			5			13060			5350			7590			142320			155260			168320			0			0			0.0002635046			0.0000210793			0.000032204			0.0000297053			0			0			0.0000151694			0.0000011629			0.000001772			0.0000016346


			2002			Total			60-64			1			TEIs			2			Polytechnics			1			Domestic			87			19			44			632			675			762			13060			5350			7590			142320			155260			168320			0.006661562			0.0035514019			0.0057971014			0.004440697			0.0043475461			0.0045270913			0.0003662119			0.0001956782			0.0003193718			0.0002441141			0.0002392094			0.0002491116


			2002			Total			60-64			1			TEIs			2			Polytechnics			2			International			0			2			3			2			7			7			13060			5350			7590			142320			155260			168320			0			0.0003738318			0.0003952569			0.0000140528			0.0000450857			0.0000415875			0			0.0000204076			0.0000217785			0.0000007729			0.0000024803			0.0000022884


			2002			Total			60-64			1			TEIs			3			Colleges of Education			1			Domestic			12			6			1			53			56			68			13060			5350			7590			142320			155260			168320			0.0009188361			0.0011214953			0.0001317523			0.0003724002			0.0003606853			0.0004039924			0.0000508846			0.0000616688			0.0000074379			0.0000204581			0.0000198398			0.0000222304


			2002			Total			60-64			1			TEIs			4			Wananga			1			Domestic			530			16			4			143			105			635			13060			5350			7590			142320			155260			168320			0.0405819296			0.0029906542			0.0005270092			0.001004778			0.0006762849			0.003772576			0.0022317566			0.0001660894			0.0000294359			0.000055264			0.0000372143			0.000207593


			2002			Total			60-64			2			PTEs			5			Private & Other Providers			1			Domestic			120			19			146			256			414			534			13060			5350			7590			142320			155260			168320			0.0091883614			0.0035514019			0.0192358366			0.0017987634			0.0026664949			0.0031725285			0.0005057594			0.0001966644			0.0010526084			0.000098908			0.000146725			0.0001745743


			2002			Total			60-64			2			PTEs			5			Private & Other Providers			2			International			0			0			16			2			18			18			13060			5350			7590			142320			155260			168320			0			0			0.0021080369			0.0000140528			0.0001159346			0.0001069392			0			0			0.0001151411			0.0000007725			0.0000063776			0.0000058845


			2002			Total			65+			1			TEIs			1			Universities			1			Domestic			40			10			9			289			294			334			20940			9300			12840			424910			447050			467990			0.0019102197			0.0010752688			0.0007009346			0.000680144			0.0006576446			0.0007136905			0.0002234769			0.0001516463			0.0000703917			0.0001078653			0.0001022862			0.0001091906


			2002			Total			65+			1			TEIs			1			Universities			2			International			0			1			3			0			4			4			20940			9300			12840			424910			447050			467990			0			0.0001075269			0.0002336449			0			0.0000089475			0.0000085472			0			0.000011257			0.0000328575			0			0.0000013903			0.0000013077


			2002			Total			65+			1			TEIs			2			Polytechnics			1			Domestic			43			7			37			408			442			485			20940			9300			12840			424910			447050			467990			0.0020534862			0.0007526882			0.0028816199			0.0009602033			0.0009887037			0.0010363469			0.0002488122			0.000090243			0.0003376303			0.0001513588			0.0001534312			0.0001585553


			2002			Total			65+			1			TEIs			2			Polytechnics			2			International			0			0			3			0			3			3			20940			9300			12840			424910			447050			467990			0			0			0.0002336449			0			0.0000067107			0.0000064104			0			0			0.0000369787			0			0.0000010349			0.0000009808


			2002			Total			65+			1			TEIs			3			Colleges of Education			1			Domestic			0			3			0			8			11			11			20940			9300			12840			424910			447050			467990			0			0.0003225806			0			0.0000188275			0.0000246057			0.0000235048			0			0.000036467			0			0.0000029797			0.000003832			0.0000035961


			2002			Total			65+			1			TEIs			4			Wananga			1			Domestic			359			8			4			103			87			446			20940			9300			12840			424910			447050			467990			0.0171442216			0.0008602151			0.0003115265			0.0002424043			0.0001946091			0.0009530118			0.0020144393			0.0000916175			0.0000370707			0.000038239			0.0000301945			0.0001458055


			2002			Total			65+			2			PTEs			5			Private & Other Providers			1			Domestic			90			2			161			182			339			429			20940			9300			12840			424910			447050			467990			0.0042979943			0.0002150538			0.0125389408			0.000428326			0.0007583044			0.0009166863			0.0004901346			0.0000232826			0.0012964431			0.0000676498			0.0001182408			0.0001402479


			2002			Total			65+			2			PTEs			5			Private & Other Providers			2			International			0			0			11			2			13			13			20940			9300			12840			424910			447050			467990			0			0			0.0008566978			0.0000047069			0.0000290795			0.0000277784			0			0			0.0000856902			0.0000007478			0.0000045547			0.0000042499


			2002			Total			Total			1			TEIs			1			Universities			1			Domestic			11755			5349			17608			93057			105681			117436			379550			166020			239570			2273730			2679320			3058870			0.0309708866			0.0322190098			0.0734983512			0.040927023			0.0394432169			0.0383919552			0.0246997237			0.0235104513			0.0489719646			0.0480201362			0.0414658082			0.0383919552


			2002			Total			Total			1			TEIs			1			Universities			2			International			526			647			9683			5022			14434			14960			379550			166020			239570			2273730			2679320			3058870			0.0013858517			0.0038971208			0.0404182494			0.0022087055			0.0053871878			0.0048906949			0.0009629501			0.0027076874			0.0242118648			0.0027010507			0.0057474255			0.0048906949


			2002			Total			Total			1			TEIs			2			Polytechnics			1			Domestic			15160			4538			5546			69919			73723			88883			379550			166020			239570			2273730			2679320			3058870			0.0399420366			0.0273340561			0.0231498101			0.0307507928			0.0275155637			0.0290574624			0.0325352716			0.0210883503			0.0189573151			0.0347167227			0.0286187737			0.0290574624


			2002			Total			Total			1			TEIs			2			Polytechnics			2			International			8			449			5690			778			6891			6899			379550			166020			239570			2273730			2679320			3058870			0.0000210776			0.0027044934			0.023750887			0.000342169			0.0025719212			0.002255408			0.000014478			0.0019032842			0.0145661177			0.0004075185			0.0027438335			0.002255408


			2002			Total			Total			1			TEIs			3			Colleges of Education			1			Domestic			1397			834			314			8866			9226			10623			379550			166020			239570			2273730			2679320			3058870			0.0036806745			0.0050234911			0.0013106816			0.0038993196			0.003443411			0.0034728511			0.0030816179			0.0044833385			0.0011176733			0.0043459609			0.0035559214			0.0034728511


			2002			Total			Total			1			TEIs			3			Colleges of Education			2			International			0			23			87			57			165			165			379550			166020			239570			2273730			2679320			3058870			0			0.0001385375			0.0003631506			0.0000250689			0.0000615828			0.0000539415			0			0.000112438			0.0002490494			0.0000296139			0.0000650105			0.0000539415


			2002			Total			Total			1			TEIs			4			Wananga			1			Domestic			22775			1443			155			6786			4759			27534			379550			166020			239570			2273730			2679320			3058870			0.0600052694			0.0086917239			0.0006469925			0.0029845232			0.0017761969			0.0090013632			0.0554099585			0.0071506838			0.0006203116			0.003198118			0.0018096196			0.0090013632


			2002			Total			Total			1			TEIs			4			Wananga			2			International			0			0			0			1			1			1			379550			166020			239570			2273730			2679320			3058870			0			0			0			0.0000004398			0.0000003732			0.0000003269			0			0			0			0.0000004367			0.0000003734			0.0000003269


			2002			Total			Total			2			PTEs			5			Private & Other Providers			1			Domestic			13567			4104			2834			30215			34965			48532			379550			166020			239570			2273730			2679320			3058870			0.0357449611			0.0247199133			0.0118295279			0.013288737			0.013049953			0.0158659897			0.0285121647			0.0187975393			0.0111540401			0.0150434319			0.0136119042			0.0158659897


			2002			Total			Total			2			PTEs			5			Private & Other Providers			2			International			6			192			4038			648			4847			4853			379550			166020			239570			2273730			2679320			3058870			0.0000158082			0.0011564872			0.0168551989			0.0002849943			0.0018090411			0.0015865336			0.0000146056			0.0008030996			0.0112411104			0.0003357789			0.0019258935			0.0015865336
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