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Discrimination Complaints to the Human Rights Commission
The most commonly cited ground in employment or pre-employment complaints is disability, followed 

by sex, then race. The percentage of each of the grounds over the last five years is shown in Table 2 

(totals do not add up to 100% because it is common for more than one ground to be cited).

Table 2 / Employment discrimination complaints 2005-2010

Overall

Disability 24.9%

Sex 15.8%

Race 14.9%

Ethnic or national origins 12.6%

Sexual harassment 12.4%

Age 10.5%

Racial harassment 7%

Family status 6.1%

Religious belief 4%

Sexual orientation 2.4%

Marital status 1.7%

Victimisation 1.2%

Employment status 1.1%

Colour <1%

Ethical belief <1%

Political opinion <1%

Racial disharmony <1%

Regions
Up-to-date labour market information is critical 

to monitoring current and historic trends in 

regional economies, projecting future trends, 

assessing the impacts of developments on 

regional economies and developing regional 

strategies. It is also important for quantitative 

analysis of social conditions and living standards 

of particular groups and communities, research 

into income distribution and interactions with 

other aspects of social policy.

Participants the Commission met with as part of 

the National Conversation about Work said the 

provision of adequate labour market information 

for local employment and economic planning 

purposes was more limited since the Department 

of Labour ceased providing dedicated labour 

information staff in the regions. The Commission 

raised the issue with Economic Development 

Agencies New Zealand (EDANZ) who agree 

labour market information is an issue for some 

regions but not all. 

Tables 3 to 10 compare labour market 

participation rates and unemployment rates 

across regions.5 There are limited regional 

differences in participation and unemployment 

rates for Europeans. There appear to be lower 

participation rates for M-aori in Auckland and 

Waikato than in Wellington and Canterbury, and 

a lower participation rate for Pacific peoples in 

Auckland and Canterbury than in other regions. 

Unemployment rates for M-aori and Pacific peoples 

are higher across all regions than for Europeans. 

5	� Regional data separated for age and ethnicity was made available from Statistics New Zealand based on the HLFS survey 
information December 2010. Regional data was available by Auckland, Waikato, Wellington, the rest of the North Island, 
Canterbury and the rest of the South Island. 

Table 1 / �Structure of the Labour Market: March 2011 quarter  
(seasonally adjusted)4


